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Dear Parents, Staff and The HAS Family

Open Letter To Governor Murphy
Dear Governor Murphy, For the

past few weeks, you and your
dark money “New Direction” have
been pushing for a millionaire’s
tax. You have been talking ev-
erywhere you went, and on TV
ads, about what you call “Tax
Unfairness”. The taxpayers of
New Jersey have been listening
to you. But today, the taxpayers
of New Jersey would like to talk
to you about a subject closely
related to your “Tax Unfairness”.

Today, we want to talk to you
about what we call “Benefits Un-
fairness” that has been very un-
fair and very costly to the tax-
payers of New Jersey. It’s time
for you to listen to us, like we
have listened to you. Yes, today
we are going to talk about the
benefits the public school teach-
ers and public workers receive in
New Jersey, compared to what
similar workers receive in the
private sector.

To make it simple, we’ll use a
public school teacher as an ex-
ample. PS: We have nothing
against public school teachers,

this is just an example. So teach-
ers, please spare me your hate
claim.

Pension:
Consider the minimal state-

ment that a public school teacher
earning $90,000 a year, working
7 hours a day, only 174 days a
year and retiring at age 55, with
30 years of service, will receive
approximately $1,500,000 dur-
ing the next 30 years of retire-
ment. On the other hand, a pri-
vate school teacher, relying on
401k, receives a fraction of what
a public school teacher receives.
The contribution of the public
school teachers toward their pen-
sion is quite minimal, only around
$100,000 throughout their 30
years of service. In other words,
they put in $100,000 and they
collect $1,500.000. What a wind-
fall!

The cost to the taxpayers is a
whopping $1,400,000 per
teacher. In comparison, a 401k
would cost the taxpayers, on
average, only $100,000 per
teacher. That’s a huge saving.

Health benefits: Most teachers in
the private sector receive a Sil-
ver level health insurance at a
cost of $19,200 per year for a
family of 4. On the other hand, a
public school teacher receives a
Platinum family plan at a stag-
gering cost of $43,000 per year
per teacher.

Those very generous benefits
received by the public teachers
and workers are much higher
and unequal to the private sector
and unfair to the taxpayers of
New Jersey. The irony of all this
is that it is the average person
who is struggling to make a living
in New Jersey and the
homeowners who are struggling
to keep their homes, they are the
ones paying for the lavish ben-
efits of the public workers.

In other words, they are strug-

gling so that the public workers
can get better benefits than they
do. Ironic, isn’t it? That’s unfair
to every taxpayer and home-
owner in New Jersey. Governor,
now that you heard from the
taxpayers’ side, please tell me:
Whose side are you on? The over-
taxed and struggling taxpayers
and homeowners of New Jersey
or the public workers who are
already receiving amazing ben-
efits?

One more thing Governor:
Since you took office, our prop-
erty taxes have gone up, our gas
tax has gone up, and plenty of
other taxes and fees have gone
up. We hope that by now, your
lust for higher taxes have been
partially satisfied. So why don’t
you take a break away from rais-
ing more taxes and turn your

attention to a more pressing
matter that affects every living
person in New Jersey, which are
Property Taxes.

It might be time to join Mr.
Sweeney’s Path to Progress. He
is trying to fix the Unfairness in
New Jersey. And when his plan
becomes Law – and it will be-
come Law – you will at least be
able to take some credit for it,
instead of being left out and be-
hind. Your current strategy of
blind support for public workers,
at the expense of the taxpayers,
is against New Jersey. It might
be time to re-think your strategy
in order to avoid hurting your
own political ambitions.

George Kneisser Sr.
Ex. Dir. NJ Citizens for

Property Tax Reform

After 20 wonderful years of
being a part of Hillside Avenue
School, it is with mixed emotions
that I write this letter. I have
made the decision to retire effec-
tive September 9, 2019.  This
decision is bittersweet.  I am sad
to be leaving, but it is time to
refocus my efforts toward the
future and my family.

Serving as Principal of Hillside
Avenue School has been a great
honor and a defining part of my
life. When I was appointed Princi-
pal in 1999, I had so many ideas
and dreams for our students and
school.  I am very happy and
proud that many of them have
come true.

It has been a pleasure
partnering with you and all the
past parents, teachers, and stu-
dents that have made my tenure
at HAS so wonderful.  I truly
believe that we have gathered a
group of talented and passionate

teachers and staff that together
make up this great school.  I will
cherish the many laughs shared
and memories made with all of
you over the years.  In my heart,
I will always feel a part of the HAS
family.

Finally, I would like to thank
Dr. Rubin, Superintendent of
Schools, the Cranford Board of
Education and, most of all, the
HAS families, for the opportunity
to work toward the success of
each and every child at our school.
Please know that Dr. Rubin and
the Cranford Board of Education
are committed to finding an ex-
ceptional leader to become the
next Principal.

As always, I thank you for your
support of Hillside Avenue School
and our mission.

Curt M. Fogas Ed.D.
Principal


