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*Free for first 3 months. After 3 months, a minimum of one bill per month must be paid using online Bill Pay feature, or a service charge of $5 will apply.
©2005 The Town Bank. All rights reserved. Member FDIC   7/05

Introducing

FREE Online Banking

Sign up today!
Check out our website for more information or stop by one of our branches today.

www.townbank.com

No matter where you go, your Town Bank accounts are just a click away. Our FREE online banking
provides easy access to information about your accounts when it’s convenient for you.

View account balances • Transfer funds between accounts

View account history • Pay bills* • Reconcile statements

520 South Avenue • Westfield, NJ 07090
908.301.0800 

44 Elm Street • Westfield, NJ 07090
908.518.9333

At Home. At Work. At Play.

Access from anywhere…

Starting Your Own Business

November 1, 2005 • 7pm

FREE SEMINARS:

Which Entity to Choose

Pitfalls to Avoid

Pros & Cons of Home Based Business

Bookkeeping Requirements

 Minimize Taxes

and Much More!!

Tax Consequences of
Real Estate Transactions

November 15, 2005 • 7pm

How to Reduce Taxes on Capital Gains

1031 Exchanges

Commerical & Residential

Out of State Transactions

and Much More!!

SPONSORED BY NEIL SCHEMBRE, CPA, MBA
of Schembre & Gannon, LLC

To be held at:

Family Investors, Inc.
265 South Avenue, Fanwood, NJ 07023

Call 908-322-1800 to Reserve a Spot!

Limited Time Only

*Applies to Ultra Premium sets (8-way hand-tied styles). †After rebate prices for purchase of complete set – no rebate on purchase of mattress or boxspring only. Savings off Sugg. Retail.

Instant Rebate on Non-Pillowtop sets: $25 twin, $50 full, $75 queen, $100 king.   Instant Rebate on Pillowtop sets: $50 twin, $75 full, $100 queen, $200 king. 

BANCROFT

TWIN EA. PC.
FULL EA. PC.

SAVOY*

TWIN EA. PC.
FULL EA. PC.
QUEEN SET

KING SET

SOFT CLOUD*

TWIN SET

FULL SET.
QUEEN SET

KING SET

CRYSTAL

TWIN EA. PC.
FULL EA. PC.
QUEEN SET

KING SET

JADE

TWIN EA. PC.
FULL EA. PC.
QUEEN SET

KING SET

WAKE UP!

What makes a Shifman mattress so refreshingly different?
Exquisite craftsmanship and the world's finest materials.
Features like natural cotton upholstery, unique hand-tufting, and
eight-way hand-tied boxsprings assure the most durable and
luxurious comfort available. Plus right now, when you 
purchase an Ultra Premium set, you'll also enjoy 
extraordinary savings – and a great 
instant rebate. Wake up and 
count the savings.

SAVE 35-50%
Plus an Instant Rebate of up to $200*

SUGG. SALE

$240 $119
$360 $189

SUGG. SALE

$350 $189
$470 $249
$1120 $599
$1630 $899

SUGG. SALE

$450 $249
$580 $319
$1420 $799
$2110 $1179

SUGG. SALE REBATE†

$950 $529 $516
$1150 $649 $624
$2520 $1399 $1324
$3600 $1999 $1899

SUGG. SALE REBATE†

$2840 $1599 $1549
$3360 $1899 $1824
$3960 $2199 $2099
$5400 $2999 $2799

Valley Furniture Shop   
Exquisite 18th Century Reproductions

20 Stirling Road, Watchung, NJ 07069 • (908) 756-7623 
Monday - Saturday 10-5:30 • Thursday Evening ‘til 9 • SUNDAY 1-5

10 DAYSLEFT!

OWEN BRAND

Residential - Construction
Commercial - Bridge Loans

Local: (908) 789-2730
Toll Free: (888) 256-4447 ext. 26

Your Home-Town
MORTGAGE BANKER

ISB MORTGAGE CO., LLC

Licensed Mortgage Bankers - NJ Dept. of Banking
Equal Housing Lender

obrand@isbmortgageco.com

SP-F Ed. Board Adheres To State
Law Negotiation Guidelines

McKinley School Organizes Direct
Katrina Relief and Seeks Support

CAMPAIGN SPIRIT…Supporters of Westfield candidates, Andy Skibitsky for
Mayor and Eric Leuthold for 4th-Ward Council, show their team colors during
a friendraiser held last Saturday, October 15.  The gathering was hosted by three
families: John and Maureen Dugan, George and Lora Lanzano and Joe and
Doreen McHugh.

As you are aware, over a month ago,
Hurricane Katrina roared ashore in Mis-
sissippi, Alabama and Louisiana and cre-
ated one of the most devastating natural
disasters in U.S. history. What you might
not know is that several Westfield fami-
lies, safely 1,000 miles away from the
storm, were impacted by this disaster.

In all, we’ve identified eight extended
families of Westfielders who are in need
of direct help. Because Westfielders are
known for their generosity to others in
need, we are asking for your help in the
form of direct aid to Westfielders’ ex-
tended families.

We asked school principals, PTO
boards, board-of-education members and
others across town to identify these ex-
tended families in need. This effort re-
sulted in finding a total of eight families,
all of whom have sustained heavy dam-
age to their homes. In some cases homes
were completely destroyed and washed
away. In other cases, homes were sub-
merged for weeks and infested with mold,
and they have to be razed and rebuilt.

In addition to losing their homes and
possessions, several of the extended fam-
ily members lost their jobs when the busi-
nesses where they worked were destroyed.
Further, one family is expecting their first
child in November and is now scrambling
to find a home and also find new jobs with
benefits to cover upcoming medical ex-
penses.

To support these families, we are seek-
ing contributions of gift cards or cash/
checks to send directly to these families.
Contributions will be collected and di-

vided equally among the eight families
and packaged and sent via UPS to each
family to use at their discretion.

Please note that packages will be in-
sured to their full value in case of loss,
able to be tracked and will require posi-
tive identification for delivery.

Gift cards from national chain stores
are especially welcomed in any dollar
amount. Some outlets for these compa-
nies are already open and are within trav-
eling distance where families have re-
settled during this clean-up and rebuild-
ing phase. Contributions of checks and
cash are also useful and will be converted
to American Express Gift Cards for these
families to use to purchase the essentials
that help to rebuild their families, homes
and lives.

This is a very dire situation. The
initial waves of clothes, food and water
have made their impact. Now, people
need help and money to restart their
lives. Gift cards and cash may be sent to
your local school for collection (write
Direct Family Relief on the envelope)
or sent to the McKinley PTO, 500 First
Street, Westfield, NJ 07090. Checks
may be made out to McKinley School
PTO with Direct Family Relief in the
memo.

Contributions will be collected until
November 18, and will be immediately
divided and distributed among these 8
families.  For questions, please contact
Ken Sumner, (908) 654-0941 or Lisa
Black-Polak, (908) 654-9262.

Please lend a helping hand – 100 per-
cent of all contributions go directly to
families in need.

Although this is a project of the
McKinley School PTO, proceeds are go-
ing to extended families from all parts of
Westfield. Thanks in advance for your
help.

Ken Sumner
Westfield

A recent letter in your newspaper ques-
tioned a possible conflict of interest when
a Scotch Plains-Fanwood Board of Edu-
cation member is married to a teacher and
the board is in negotiations.

I thought it would be helpful for the
public to understand that according to NJ
law and recent court decisions, a board
member with an immediate family mem-
ber in any bargaining unit of the NJEA in
the state may not serve on the board’s
negotiating team and may not take part in
any strategy sessions in Executive Ses-
sion. That board member may take part in
the discussion in public and vote on the
contract when a settlement is reached.
The SP-F Board is careful to follow this
guideline.

All of the board members, whether
related to a teacher or not, whether we
have children in the system or not, take
our responsibility to the community very
seriously. We are not all parents of cur-

rent students, as was implied in the letter.
But we are all taxpayers.

We all also take an oath that we will
represent all segments of our communi-
ties and work hard to make good deci-
sions. Every board member spends long
hours studying the many details that go
into our decisions and learning how the
school district operates.

We take into account the high tax bur-
den of our citizens, the expectation of our
two communities for a quality school
district, the financial package that will
help us hold onto our outstanding teach-
ers, mandates from the state and federal
governments, and the many demands of
the physical plant. And we do this all
within the fiscal constraints required by
the state’s budget cap.

I am proud to serve with each of my
fellow board members.

Linda Nelson
Scotch Plains

County Candidates Forum
Set For Oct. 26 in Cranford
CRANFORD – The Union County

Candidates Forum for 2005 is set for
Wednesday, October 26 at 7:30 p.m.
in the Cranford Municipal Building
located at 8 Springfield Avenue,
Cranford. The event, sponsored by
the Union County League of Women
Voters (LOWV), will feature the
Union County candidates for three
Freeholder seats and for County Clerk
for the November 8 election. The
public is invited to attend the forum.

The candidates for county clerk,
Democratic incumbent Joanne
Rajoppi and Republican Saundra
Spector, are scheduled to open the
program. They will be followed by

the six candidates for the three seats
on the Union County Board of Free-
holders that will be filled on Novem-
ber 8: Incumbent Democrats Angel
Estrada, Rick Proctor and Nancy Ward
are being challenged by Republicans
Patricia Quattrocchi, Stuart Kline and
Albert Dill.

Moderator Hilda Jaffe from the
Montclair LOWV will be will accept
written questions from the audience
after the candidates have presented
their statements. Sydelle Hirsch of
Union LOWV and Louise Ballard of
Hillside LOWV are co-chairpersons
for the program. TV airing has not
been announced.

Letters to the Editor

Downtown Parking Plans
Must Consider Employees

By VICTORIA McCABE
Specially Written for The Westfield Leader and The Times

By this point, the downtown-Westfield
parking issue has incited so much de-
bate that it seems almost superfluous to
add my own personal opinion. But in the
uproarious mix of indignant (and often
justified) parking complaints, one col-
lective voice is noticeably under-repre-
sented – the voice of the downtown
employee.

Employees face the same parking is-
sues that Westfield shoppers and restau-
rant patrons do, but on a much more
constant and more difficult basis. Em-
ployees who cannot find a long-term
parking spot may not have opportunities
to move their cars in the middle of the
day, and the amount of time they spend
downtown can make their parking ex-
penses astronomical. Now, the eradica-
tion of long-term parking rates accom-
panying the new pay stations will only
exacerbate their problem.

By eliminating long-term parking rates
in key downtown parking lots, employ-
ees are hurt the most. Unless they work
40 hours a week for 52 weeks a year,
buying a yearlong permit does not make
financial sense, but the 50-cents-per-hour
alternative is also disheartening.

On Tuesday, I voiced my concerns as
a Gap employee to Parking Director
Captain John Morgan, who in almost
two hours of debating parking issues
with me proved his personal commit-
ment to making parking easier. I appre-
ciated his willingness to speak with me;
I still see a need for parking improve-
ments, but I feel more confident that
parking officials are aware of certain
issues and are working to better the
situation.

On multiple occasions in the past
month, I have seen the “parking en-
forcement” vehicle parked for extended
periods of time at an expired on-street
space in front of Cold Stone Creamery.
I am sure that, if asked to justify that
behavior, police would argue that their
work for the town earns them the right to
save their quarters. I’ll agree with that
excuse – most workers earn certain job-
specific benefits or discounts – but if I
agree with it, I want to feel that that
principle applies to me too.

I work for Westfield. My co-workers
work for Westfield. Sure, the clothes we
sell make money for the Gap, but the
quality of the customer service we pro-
vide makes our customers choose to
come back to downtown Westfield and
wrestle with parking rather than go to
one of several nearby parking-friendly
(and free!) malls. (If I had a quarter for
every time a customer frantically asked
me to ring her up as quickly as possible
or threw clothes at me to hold for five
minutes so she could run out and re-
meter her car, I’d…well, I’d certainly
never get a parking ticket again). The
employees of downtown businesses
make Westfield commerce work. With-
out their dedication to their jobs, shop-
pers would have no reason to venture
downtown.

Captain Morgan told me that the town
hopes to introduce rechargeable park-
ing debit cards that will work at all pay
stations and on-street meters in the near
future. This is a wonderful opportunity
for the town to give something back to
the employees who make its commer-
cial center flourish. Westfield could and
should offer employee discounts for
these cards; I know that employees would
welcome an acknowledgement of their
hard work for the town.

That the pay stations currently pro-
hibit adding time on to a space that has
remaining paid time on it is unaccept-
able. I respect Captain Morgan’s point
that some parking lots in other areas
charge a flat rate for a long chunk of time
and do not decrease the cost of parking
for the next person into the lot should

one person leave the lot early. However,
if the purpose of charging fees for park-
ing in downtown Westfield is to deter
commuters from occupying prime park-
ing locations in town rather than to make
money, this restriction gives the wrong
impression. Personally, I’d rather pay it
forward and let the next car in my park-
ing space enjoy my 15-cents-worth of
time. And I know I’ll miss the opportu-
nity to add time on to my space should I
leave my house without enough cash to
pay for as much time as I need. (Accord-
ing to Captain Morgan, the introduction
of parking cards will bring with it the
ability to recharge a space – this im-
provement is critical to ensuring parker
friendliness).

On a separate but concerning note,
mayoral candidate Tom Jardim’s pro-
posal to relegate employee parking to
the Watterson Street lot on the other side
of the train tracks and traffic circle is
ridiculous. To advise town employees to
park on the outskirts of the town and to
expect that plan to be acceptable is both
impractical and unfair. Never mind that
workers stand on their feet all day and
might not welcome an extra ten-minute
walk to and from work – Gap behind-
the-scenes schedules make shifts that
start at 6 a.m. or shifts that end at 1 or 2
a.m. regular occurrences. If Mr. Jardim
thinks that I am going to feel comfort-
able walking for five minutes on de-
serted streets in the dark by myself, he is
sorely mistaken. If he suggests that em-
ployees gathering at 6 a.m. park behind
the store until 9 a.m. meter-time and
then move their cars to faraway streets,
he might also suggest a plan to keep a
store open for 15 minutes while every
employee leaves the building to caravan
out of the parking lot. If he wishes to
earn the respect, much less the vote, of
downtown employees, he might want to
rethink his laughable plan.

I commend the town council’s deci-
sion to bag on-street parking meters
during the holiday season; shoppers
certainly appreciated Starbucks’ mag-
nanimous free-parking gesture last year.
However, Mayor Andy Skibitsky em-
phasized to The Westfield Leader last
week that downtown employees are not
to use these free meters. Downtown
shoppers may feel that the council is
doing something truly generous, but
employees are still waiting for their
Christmas present. Hopefully, the coun-
cil will find that our new technologies
can lend themselves to employee-
friendly discounted parking – that kind
of peace would be present enough.

MS Council Complies With
Storm Water Regulations

By KIMBERLY A. BROADWELL
Specially Written for The Westfield Leader

MOUNTAINSIDE –Before the start
of the borough council meeting, mem-
bers of the Mountainside governing
body held a moment of silence for Mr.
Doug Trimmer, who passed away and
was laid to rest on Wednesday, Octo-
ber 19. Mayor Robert Viglianti said
Mr. Trimmer was active as an athletic
coach for many years and was a found-
ing father of the Mountainside Police
Athletic League (PAL).

The mayor noted that, according to
the family, donations in memory of

Mr. Trimmer could be made to the
Mountainside Rescue Squad.

In other business, four ordinances
were passed on first reading in order
to comply with a state-mandated re-
garding storm water regulations, es-
tablish requirements for the control
of litter and prohibit the deposit of
yard waste into public streets and
requires that all leaves and grass be
containerized.

In other business, the governing
body appointed Adam Lieb to serve
the borough as an assistant recreation
director effective as of October 24.


