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HEALTHY NEW YEAR  

MEMBERSHIP SPECIAL 

�� No Joiner’s Fee (up to a $150 value!)  

�� $50 Y Gift card  

�� FREE wellness options 

��Small-group: 12 Weeks to a Healthier 

You for those new to exercising 

��Personalized:  Orientation and one free 

personal training session 

��Individual:  FitStart customized workout 

and nutrition program 

… HURRY!  OFFER ENDS 1/5 

WESTFIELD AREA Y ∙  220 Clark St., Westfield ∙ 908-233-2700 ∙ www.westfieldynj.org  
Strengthening the communities of Cranford, Garwood, Mountainside and Westfield since 1923.  Financial assistance is available.  

Visit us  
New Year’s Day!  

10:00AM - 4:00PM 
 

�� Get to know the Y and our staff 

�� FREE gift for first 500 guests  

�� FREE TRX® classes at Noon and 

1:00PM (first 12 participants each) 

�� 25% off Personal Training 

Packages (one per person, in person 

purchase only. Sessions expire 3/31/14.) 

UNWRAP YOUR POTENTIAL 

Employer Mandate Delayed, But
Obamacare Destruction Goes On

By Sally C. Pipes
Pacific Research Institute

Some 60 percent of Americans –
nearly 160 million people – get insur-
ance through their jobs. Thanks to
Obamacare, that number is about to
nosedive.

The president’s signature law is hik-
ing the cost of health insurance for
American businesses of all sizes.
They’re responding by dumping cov-
erage for workers, spouses, and retir-
ees.

Even though the employer mandate,
which requires all firms with 50 or
more full-time staffers to provide health
coverage or pay a fine, has been de-
layed by one year, the employer health
insurance market is slowly bleeding
out.

A few weeks ago, 30,000 grocery
workers in Washington state threat-
ened to go on strike after several super-
market chains announced plans to drop
health benefits for part-time workers.

Today, workers who put in as few as
16 hours are eligible for health cover-
age. But the stores say that they won’t
be able to afford coverage for part-
timers once the employer mandate
kicks in on January 1, 2015.

That’s not surprising. Average an-
nual employer-sponsored individual
health insurance premiums are up 5
percent this year compared to 2012 –
to more than $5,800. The average em-
ployer premium for a family of four is
north of $16,000.

In September, Home Depot an-
nounced plans to drop coverage for
roughly 20,000 part-time workers.
They’ll have to shop for insurance in
Obamacare’s exchanges – which are
barely operational despite officially
opening for business October 1.

Part-timers at Trader Joe’s,
Wegmans, and Universal Orlando will
have to do the same.

They won’t be alone. A National
Business Group on Health survey found
that one-fifth of big companies think
their currently covered part-time work-
ers could end up in the exchanges next
year.

Obamacare is even taking away the
benefits of full-time workers – by en-
couraging their employers to cut their
hours and rechristen them as part-tim-
ers.

The law defines “full-time” as work-
ing 30 or more hours per week. So
many firms are carefully watching their
employees’ hours to ensure that they
don’t cross that threshold.

Clothing retailer Forever 21 revealed
in August that it would reduce hours
and change some full-timers to part-
timers. Seaworld now limits part-tim-
ers to 28 hours per week – rather than
32, as before.

A survey conducted by the nonprofit
International Foundation of Employee

Benefit Plans found that 15 percent of
employers subject to the mandate
planned to cut hours in order to reduce
the number of people they’d have to
cover.

Spouses also are learning firsthand
how Obamacare will destabilize their
families’ benefits.

In August, shipping giant UPS said
that it would drop coverage for about
15,000 spouses who have access to
benefits at their own jobs. The reason?
“Costs associated with the Affordable
Care Act,” the company said.

According to a Towers Watson sur-
vey, 12 percent of employers plan to
drop coverage for spouses next year,
up from 4 percent this year.

Retirees, too, will increasingly find
themselves pushed into Obamacare’s
exchanges. Consulting firm Aon Hewitt
found that nearly two-thirds of the
companies it surveyed plan to “review
their retiree health care strategy in light
of health care reform.”

To fight back against Obamacare-
fueled cost increases, many compa-
nies are turning to consumer-directed
health plans, which typically pair low-
premium, high-deductible policies with
tax-advantaged Health Savings Ac-
counts (HSAs).

These plans empower patients to
take control of their care. They can
save money tax-free in their HSAs and
use the proceeds for co-payments and
other out-of-pocket costs. The high-
deductible policy, meanwhile, protects
them in the event of a medical catastro-
phe.

And because patients actually own
their healthcare dollars, they have
strong incentives to spend wisely. That
dose of market discipline helps lower
overall health costs.

About one in five workers was en-
rolled in an HSA plan this year, ac-
cording to the Kaiser Family Founda-
tion, up from zero in 2005. HSAs are
now the second-most popular em-
ployer-provided plan. Aon Hewitt says
that they could become the leader
within three to five years.

Unfortunately, Obamacare attempts
to squash this consumer-directed ap-
proach by capping deductibles and re-
quiring all policies to cover a wide
array of expensive benefits. The law’s
supporters claim that its rules will en-
sure that patients get high-quality cov-
erage.

But as the turmoil in the employer-
sponsored insurance market demon-
strates, Obamacare may instead en-
sure that Americans get no coverage at
all.

Sally C. Pipes is president, CEO,
and Taube Fellow in Health Care Stud-
ies at the Pacific Research Institute.
Her latest book is The Cure for
Obamacare (Encounter 2013).

Letters to the Editor

Resident ‘Shocked’ by Recent
Behavior of WHS Principal

Recycling Christmas Card Paper,
Packaging Reduces Our Garbage

Obama Has Done Immense Damage
To The Institution of The Presidency

It’s that time once again for my an-
nual “Please Recycle All of Your Christ-
mas Paper And Packaging” letter. Re-
member, there is no reason for the
amount of garbage we residents put out
at the curb for pickup the day after
Christmas to be any more than usual. All
of the wrapping paper that we receive is
just that – paper – it all can and should be
recycled.

All of the cardboard toy and gift box
packaging is paper too. That should also
be recycled. So can Christmas cards and
envelopes. (The cards can even be re-
used for postcards!) If we were to take a
look at the plastic wrapping around our
gifts, most of it (I’ll admit not all) has the
recycling symbol and numbers inside it.
This too can and be should be recycled.
Remember, plastic comes from oil. Re-
cycle our plastic and maybe we can
reduce our oil use, dependency, cost and

carbon imprint! Now that Cranford and
Garwood recycle Styrofoam, you can
even put that packaging in with the recy-
cling! There is no reason for our Christ-
mas week garbage to increase in any
way.

In these days when we taxpayers con-
tinue to complain about high taxes, and
we pay for our garbage by weight and
volume, I urge all of us to try to remem-
ber that the two thoughts go together. If
we reduce the amount of garbage we
generate, we pay less for it in our taxes.
We also become more environmentally
responsible and caring citizens. Let’s
see if we can all also increase our recy-
cling efforts after Christmas this year
too. Save a tree! Reduce air pollution!
Make it an annual habit! Merry Christ-
mas and Happy Holidays to all.

Bill Nierstedt
Garwood

I’m writing because I’m at once con-
cerned and shocked by Westfield High
School Principal Peter Renwick’s re-
cent behavior. Last week, I became
aware of his ‘performance’ Friday
evening, November 22, at a student
coffehouse performance.

I stumbled upon a YouTube video
showing him rambling incoherently for
nearly three quarters of an hour. In that
time, he bullied students, threatened to
terminate a teacher’s employment and
replace him with a student volunteer,
and leaped to chase another teacher.
After seeing the video, I tried to contact
the school only to find out that Mr.
Renwick has been absent since the
event.

Surely this behavior is not what the
people of Westfield expect from the
leader of their high school. I tried to
revisit the video before writing this
letter, but it has been removed by the
user. Are the public schools trying to
hide Mr. Renwick’s shameful and em-
barrassing behavior? I wonder if any
administrators pressured whoever re-
corded the video to remove it.

I do hope that Mr. Renwick recovers
from whatever caused this outburst, but
the board of education must also work
to protect our students from this man’s
bizarre and inappropriate behavior.

Walter Mersh
Westfield

President Obama repeatedly told
the American people that if they like
their health plan they can keep it. For
example, on June 28, 2012, in re-
marks about the Supreme Court rul-
ing on the Patient Protection and Af-
fordable Care Act, he said, “First, if
you’re one of the more than 250
million Americans who already have
health insurance, the law allows you
to keep your existing plan.”

But more than two years before
this statement the United States De-
partment of Health and Human Ser-
vices on June 17, 2010 on page 34553
of the Federal Register, Vol. 75, Num-
ber 116, Thursday had given “Esti-
mates of the Cumulate Percentage of
Employer Plans Relinquishing Their
Grandfathered Status, 2011-2013.”
For the year 2013, the “low-end esti-
mate” for all employer plans is 39
percent, the “mid-range estimate” for
all employer plans is 51 percent, and
the “high-end Estimate” for all em-
ployer plans is 69 percent!

On “Impacts on the Individual
Market,” the Department stated, “One
study found that 17 percent of indi-
viduals maintained their policies for
more than two years, while another
found that nearly 30 percent main-
tained policies for more than three
years.”

“Using these turnover estimates, a
reasonable range for the percentage
of individual policies that would ter-
minate, and therefore relinquish their
grandfather status, is 40 percent to 67
percent. These estimates assume that
the policies that terminate are re-
placed by new individual policies,
and that these new policies are not,
by definition, grandfathered. In addi-
tion, the coverage that some indi-
viduals maintain for long periods
might lose its grandfather status be-
cause the cost-sharing parameters in
policies change by more than the
limits specified in these interim final
regulations.”

“The frequency of this outcome
cannot be gauged due to lack of data,
but as a result of it, the Departments
(Labor and Health and Human Ser-
vices) estimate that the percentage of
individual market policies losing
grandfather status in a given year
exceeds the 40 percent to 67 percent
range that is estimated based on the
fraction of individual policies that
turn over from one year to the next.”

 Yet The White House website as of
December 5, 2013 was still stating,

“If you like your plan you can keep it
and you don’t have to change a thing
due to the health care law.”

We expect the President of the
United States of America who is,
after all, the chief executive officer,
chief operator officer, and chief man-
ager of the Federal government, to
know the very rules and regulations
that his own administrative depart-
ments issue!

 How then can President Obama
continue to have said even long after
these statements in the Federal Reg-
ister that existing policies can be kept?
How can his advisors have not told
him that he was wrong?

 The argument cannot validly be
made, as David Axelrod the former
senior advisor to President Obama
said on the Joe Scarborough Show on
May 15, 2013, “Part of being Presi-
dent is there’s so much beneath you
that you can’t know because the gov-
ernment is so vast.” The Patient Pro-
tection and Affordable Care Act is
the signature legislation of President
Obama hands down. Thus, he had the
special obligation to know the ins
and outs of the Act and all of its
ramifications and permutations that
would affect hundreds of millions of
American and millions of business
large and small!

Nor can the argument validly be
made that the President had to say
what he said in order to win public
and Congressional support for the
Patient Protection and Affordable
Care Act. Truth and political expedi-
ency do not often mix!

There is no ease or satisfaction in
stating that any President of the United
States of America lied or at least
misrepresented the truth. Rather, there
is sadness. We would like to think of
our Presidents as we think of Presi-
dent George Washington who said, “I
cannot tell a lie.”

 President Harry S. Truman, who
was known as a straight talker, re-
marked, “The only power I have as
President is the power of persuasion.”
The foundation of that power is that
a President can be trusted to tell the
truth and not misrepresent the facts.
And thus President Obama has done
immense damage to the institution of
the Presidency.

Stephen Schoeman
Westfield

Free-Market Capitalism Shouldn’t
Be Confused With Crony Capitalism

Free-market Capitalism has helped a
great many people who have been poor
and down and out, move up the eco-
nomic ladder, move up in mobility and
has fostered the creative power and ge-
nius of individuals far better than other
economic system that has existed and
failed such as socialism, communism,
fascism and feudalism. Capitalism as a
system is not, nor it has ever been, a four
letter word as some people would have
us believe. However, what is an abomi-
nation to free-market capitalism, and free-
dom overall, is crony capitalism.

Crony Capitalism (Or State Capital-
ism as it is also called) entails govern-
ment enacting laws, rules, regulations,
tax monies and favoritism to one busi-
ness over another. For example, if a small
pharmaceutical company had founded a
medicine to cure cancer and went to the
Food and Drug Administration to get it
approved, a bigger company with vast
resources, money and lobbyists can in-
fluence am FDA bureaucrat or a politi-
cian to sit on the approval for years or
reject it entirely. Another example would
be when a regulation is enacted that

forces smaller companies into compli-
ance so that bigger companies do not
face head to head competition. Or, when
tax monies are given to companies be-
cause they are politically favored or to
keep these companies afloat so they do
not have face situations like bankruptcy
or reorganization when the market is not
to their liking.

Crony Capitalism, State Capitalism,
is the norm in countries such as Argen-
tina, Communist China, France, Italy
and, sadly, the U.S. If people should be
outraged and angry that anger should not
be directed at Capitalism, but at govern-
ments that choose winners and losers.
By showing no favoritism of one entity
over another, society, freedom, the
economy and free-markets can flourish.
It is only when Crony Capitalism occurs
that everything stays stagnant and stale.
When government practices economic
neutrality, equality of opportunity can
bloom, and that is what real capitalism is
all about.

Alex Pugliese
Kenilworth

See More News at
www.goleader.com


