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CRANFORD - A Tuesday after-
noon forum of Union County Col-
lege adjunct professors and the
school’s administrators went for-
ward despite some friction be-
fore it began. The intent of the
meeting was to clarify issues sur-
rounding the implementation of
the Affordable Care Act — more
commonly known as Obamacare.

School officials objected to the
presence of national and state
union representatives from the
American Federation of Teach-
ers (AFT) saying that it was not
the proper forum. Bill Lipkin, the
schools AFT representative, ob-
jected and threatened to file a
grievance, contending that
should contractual issues arise,
the representatives could not be
barred. The two sides agreed
that the reps would wait in the
hallway and be allowed to return
should these issues arise.

At stake were the jobs of 346
adjunct professors, many of
whom had been told by their
department chairs that their
hours might be cut.

Under the Affordable Care Act,
colleges with more than 50 em-
ployees are required to provide
health insurance to all full-time
employees. The act defines a full
time employee as anyone work-
ing 30 hours or more. Adjunct
professors — who currently are
part-time and do not receive ben-
efits — are now allowed to teach
up to 14 hours a week. However,
it is unclear whether or not that
will remain the case once the law
goes into effect.

The problem is that currently,
professor’s hours are computed
solely on classroom hours. The
new law will require non-class-
room hours such as prep periods
to be calculated. The Internal
Revenue Service (IRS), which
has been charged with adminis-
tering the new law, has yet to
advise colleges as to an exact

formula to determine non-class-
room hours.

If the IRS decides that for every
classroom hour an adjunct should
be credited with one additional
hour, then someone teaching 14
hours would be credited with a
28-hour work week and would
remain part time. However, if
the IRS decides that for every
classroom hour an adjunct should
be credited with one and a half
additional hours, that employee
would be credited with a 35-hour
work week — making them full-
time and eligible for health ben-
efits.

According to Bernard Lenihan,
vice-president of financial affairs
and treasurer of Union County
College, the college cannot af-
ford health insurance for adjunct
professors. According to the 2013
annual report, 346 of Union
County’s 519 faculty members
are adjunct professors. Should
they be considered full-time un-
der the new law the college would
be required to offer all of them
health insurance. Although Mr.
Lenihan said he does not yet
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know what the ratio of classroom
hours to non-classroom hours
will be, he believes it will be
above one to one.

In addition to the healthcare
act’s redefinition of part-time em-
ployees, it also requires a three-
to 12-month “look-back” period
to determine how many hours
professors are working. If pro-
fessors are working more than
an average of 30 hours per week
during the look back period, they
will be considered full-time em-
ployees for at least six months —
regardless of the amount of hours
they actually work during those
six months — which lead some
chairs to believe hours needed to
be cut back this year, which will
in part or whole, make up the
look back period.

Much of the confusion began
when adjuncts began receiving
e-mails indicating that they
would only be allowed to teach a
total of 18 credit hours this aca-
demic year. This would mean
that for any professors currently
teaching the maximum part time
load of 14 credit hours, they

would be allowed only one more
class inclusive of the two sum-
mer sessions and the fall se-
mester.

Mr. Lenihan, however, put that
rumor to rest indicating that ad-
juncts were not limited to 18
credits — he did concede, how-
ever, that there could be a con-
traction in hours depending on
what the IRS decides. He also
indicated that hours spent on
activities such as tutoring would
probably be included in the
weekly hour count, but that the
look back period probably would
not include the current semes-
ter.

Many of the professors, includ-
ing Mr. Lipkin, said they were
pleased at the clarification. Spe-
cifically, that they were not being
limited to 18-credit hours and
that the look back period prob-
ably would not include the cur-
rent semester.

However, others were not as
satisfied. Paul Gessner, an ad-
junct math teacher, said that he
was not offered any math classes
this semester after teaching at
least two for the last five semes-
ters. Mr. Gessner was not given
a reason why. “It appears that
the 19 hours I tutor at the aca-
demic learning center would trig-
ger the school having to offer me
health insurance,” he said. Mr.
Gessner already gets health in-
surance from another source.

Nancy Merrill, a forensic sci-
ence professor who has been an
adjunct professor for 15 years,
said she believes the college has
the power to determine what
constitutes full-time now.

“The IRS has told each institu-
tion to reasonably determine
what constitutes part-time,” she
said, “Fourteen credits are con-
sidered part-time. I think it’s rea-
sonable to keep it that way.”

Ms. Merrill indicated that the
course she teaches is a rare
seven-credit course that is of-
fered twice per semester. Be-

cause she is the only professor
qualified to teach the course, she
teaches both sections. If it is
determined that her non class-
room hours are more than two,
she would only be able to teach
the course once per semester —
which would take away a full
seven credit hours of compensa-
tion. But more importantly, Ms.
Merrill pointed out, no one else is
qualified to teach the course —
so if she does not teach it, it does
not get taught.

Editor’s Note: Following the
meeting, the college’s Executive
Assistant to the President, Vice-
President, Administrative Ser-
vices Steve Nacco, asked our
reporter to leave the auditorium
stating, “Yeah, I’m throwing you
out — you can write that.” Mr.
Nacco stated that it was not a
public forum and although he did
not have a problem with the re-
porter being there, he did not
like what it was “descending into”
apparently referring to an inter-
view in which Nancy Merrill shared
her angst as to how her hours
may be cut.

Gun Rights Focus of
Tea Party Meeting

CRANFORD – Gun rights will be
one of the topics at the next
general meeting of the Union
County Tea Party at 8 p.m. on
Wednesday, April 17, at the Rus-
tic Mill Diner in Cranford. There is
no charge. The public and new
members are welcome. The Rus-
tic Mill Diner is located at 109
North Avenue West in Cranford.

The Union County Tea Party is
on Facebook at
www.facebook.com/groups/
269088085034 and on the web
at unioncountynjteaparty.org/.
They may also be contacted at
vjensen@comcast.net or (908)
578-5005.
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