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Letters to
the Editor

Government... Like Fire, It Is a
Dangerous Servant, Fearful Master
What we call the Presidents’ Day holiday is really

not that.  It’s actually the holiday celebrating George
Washington’s birth in 1732, according to the United
States Office of Personnel Man-
agement. Granted too, there’s some
argument about what calendar was
in use during that time. Although
it’s popularly thought that Presi-
dents’ Day is the combination of
Washington’s and Lincoln’s birth-
day, Lincoln’s birthday on Febru-
ary 12, 1809 never became a fed-
eral holiday; but it did become a
legal holiday in several states, such
as New Jersey.

In 1968, legislation moved sev-
eral federal holidays. Washington’s
Birthday holiday of February 22
was moved to the third Monday in
February each year. Since taking
effect in 1971, it was intended to
simplify the calendar and give gov-
ernment workers three-day week-
ends.

The fact that there are three-day
weekends now seems the impor-
tant feature of most holidays today
— such as Presidents’ Day, Me-
morial Day and Labor Day. Could
it be that because we forgot the real
reasons for the holidays that we are
in the mess that we are today?

One could question the signifi-
cance of a general who hardly won
a battle, except for his last one – or
a statesman who hardly won an
election, except for his last one.

George Washington was the great
general with few victories. He’s
called the “Father of Our Country”
and most of us know that he was the first President
of the United States.

Abraham Lincoln was the great statesman that

hardly won an election. Considered one of the
greatest, he was the 16th President of the United
States and was assassinated in office at the start of

his second term in 1865.
Which of the two above said

“Associate yourself with men of
good quality if you esteem your
own reputation; for ’tis better to be
alone than in bad company?” or
“Government is not reason. Gov-
ernment is not eloquence. It is
force. And, like fire, it is a danger-
ous servant and a fearful master?”

These are quotes of George
Washington.

And then you would know that
Abraham Lincoln said at
Gettysburg: “that we here highly
resolve that these dead shall not
have died in vain — that this na-
tion, under God, shall have a new
birth of freedom — and that gov-
ernment of the people, by the
people, for the people, shall not
perish from the earth.”

His quote inscribed on one wall
of the Lincoln Memorial in Wash-
ington, D.C. is, “With malice to-
ward none; with charity for all;
with firmness in the right, as God
gives us to see the right, let us
strive on to finish the work we are
in; to bind up the nation’s
wounds....”

We think it is important for our
children to know of these great
men of perilous times, of their
character and sacrifice, of their
contribution to country and man-
kind.

Also, it’s way past time for all countrymen, adults,
elected officials – you and I – to live by our deeds
with the honor and character of these great men.

Washington’s Birthday Salute;
Celebrate His Ideals and Character

On February 22, we honor the Father
of our country, George Washington, by
celebrating his birth. George Washing-
ton clearly defined what it means to be an
American, and through his actions, ex-
emplified the meaning of the words,
ideals, devotion, and love of country.

Washington’s exemplary character and
strong leadership as Commander-in-Chief
of the Continental Army held him in good
stead as he led his troops to victory. He
stated in his General orders in July 1776,
“Our own Country’s Honor, all call upon
us… Let us therefore rely upon the good-
ness of the Cause, and the aid of the
supreme Being, in whose hands Victory
is, to animate and encourage us to great
and noble Actions.”

As President of the Constitutional Con-
vention in 1787, realizing the difficult
task ahead he said to the delegates “If, to
please the people, we offer what we our-
selves disapprove, how can, we after-
wards defend our work? Let us raise a
standard to which the wise and the honest
can repair. The event is in the hand of
God.”

Washington’s honesty, integrity, and
loyalty, set the moral tone of our new
nation and made him the most beloved

and respected man in America. In 1788,
he wrote in a letter, “The first transactions
of a Nation, like those of an individual
upon his first entrance into life, make the
deepest impression, and are to form the
leading traits in its character.”

In his inaugural address on April 30,
1789, the First President of the United
States proclaimed, “The preservation of
the sacred fire of liberty, and the destiny
of the republican model of government,
are justly considered deeply, perhaps as
finally, staked on the experiment entrusted
to the hands of the American people.”

After two terms he voluntarily stepped
down. In his Farewell Address in 1796,
he fortuitously said, “The basis of our
political systems is the right of the people
to make and to alter their Constitutions of
Government. But the Constitution which
at all times exists, ‘till changed by an
explicit and authentic act of the whole
People, is sacredly obligatory upon all.”

George Washington died December
14, 1799. Upon his death, President John
Adams offered these prophetic words in
praise of his predecessor: “His example
is now complete, and it will teach wisdom
and virtue to magistrates, citizens, and
men, not only in the present age, but in

future generations, as long as our history
shall be read.”

Sadly, over the past 45 years much of
this history has been removed from our
children’s history books. Washington’s
portrait has been removed from the class-
room walls. His lessons of wisdom and
virtue have been lost to “Revisionist”
history, and today, we wonder where
Honor, Honesty, loyalty, integrity and
character have gone in our society.

Let us raise our glass in honor of
George’s birthday, and challenge each
other to live by the principals on which,
our great nation was founded, and to
teach by example.

In a speech given by Lt. Col. U.S.
Grant III in 1930, he said, “Teach your
pupils to know and admire George Wash-
ington, to carry his example and compan-
ionship in their hearts, and the country’s
destinies will be safe in the hands of the
next generation.”

It only takes two generations of igno-
rance for our history to be forgotten.

Happy Birthday George… Long live
your wisdom and virtue.

William Sanders
Mountainside

CommentaryCommentaryCommentaryCommentaryCommentary

The Full Monty on Transparency;
Make Contract Talks Public

Answers to last week’s arcane words.
1. Brose – A thick porridge made by

mixing boiling water or liquid with meal
2. Indaba – A conference among South

American tribes
3. Dermestes – A genus of insects

whose larvae devour dead bodies
4. Zel – A kind of Oriental cymbal

ZAPTIAH
1. A small globular vessel of polished

brass
2. A Turkish policeman
3. An Iranian liquid measure equal to

3.249 gallons
4. An Arabian swordsman

APRAXIA
1. Loss or impairment of power to

perform purposeful movements
2. Bending backwards
3. Inflammation of the oil glands of the

skin
4. Inflammation of the Adam’s Apple;

goiter
ZANDER

1. An abalone shell; an ear shell
2. A jewler’s gouging tool
3. Characterized by an ashy, white

complexion
4. The European pike

TATOUAY
1. The magpie
2. A large South American armadillo
3. A ewe lamb or ewe mutton
4. A slingshot

Below are four arcane words, each
with four definitions – only one is correct.
The others are made up. Are you sharp
enough to discern this deception of dic-
tion?

If you can guess one correctly – good
guess. If you get two – well-read indi-
vidual. If you get three – word expert. If
you get all four – You must have a lot of
free time!

All words and correct definitions
come from the board game Diction
Deception.

With New Jersey struggling to achieve
fiscal sanity, the public needs to have
their voice heard on areas that affect their
wallets and pocketbooks. One of the big-
gest areas of spending at the state, county
and local level is that of salaries and
wages. Collective bargaining units are at
the center of the controversy. An epi-
demic is expected Friday as union mem-
bers call in sick to attend the scheduled
protest rally in Trenton.

When school boards, municipalities
and counties negotiate new labor agree-
ments, they do so in private session. By
the time these agreements appear on the
agenda for public comment, there is noth-
ing the public can do other than swallow
hard and prepare to see another spike in
taxes. But who said these negotiations
have to be private? What would have
happened if the Westfield Board of Edu-
cation and the Westfield Education Asso-
ciation (WEA) had their negotiations in
public? And perhaps even on TV 36?
Would teachers have received that three-
year, 3.5 percent per year pay hike while
everyone was struggling – and now
teacher layoffs are looming as a result?
Would the Wisconsin teachers be asking
for Viagra payments?

And what about the county? The bulk
of their 2,800 employees are unionized.
For the past few years the county has
been negotiating zero percent increases
on their union contracts in exchange for
enriching the financial benefits when they
retire. This is just hiding the cost while
passing them down the road and sidestep-
ping the property tax law. We don’t think
this is right, but this is not the point.

In our opinion the public should have
the opportunity to provide input on these
agreements while they are being negoti-
ated – not the night the freeholders or the
BOE are set to vote to pass a contract –
“placer quelqu’un devant le fait accom-
pli.” Also, in our opinion, all worker and

executive contracts should be published
on their respective government’s website.

Former Governor Jon Corzine told The
Star-Ledger, following the 2007 negotia-
tions with 49,000-member Communica-
tions Workers of America, the largest
state workers union, that, “There is not
much to be gained, in my view, negotiat-
ing contracts in public forums. You’re
really trying to get people to move, and if
you embarrass people they have a ten-
dency to not move.” Well, what good did
it do for the public to have private nego-
tiations on contracts occur between the
Governor and his girlfriend, union head
Carla Katz?

As written in the New Jersey Open
Public Meetings Act, which was signed
into law in 1975 as “Title 10: Meetings
Open to Public; Exceptions,” chapter 231,
section 7, “a public body may exclude the
public” when the body discusses “any
collective bargaining agreement, or the
terms and conditions which are proposed
for inclusion in any collective bargaining
agreement, including the negotiation of
the terms and conditions thereof with
employees or representatives of employ-
ees of the public body.”

We believe this law needs to be
amended to require that all union and
executive negotiations are done in open
session where the public – including citi-
zens as well as union members — can not
only observe these proceedings, but com-
ment. After all it’s the taxpayers’ money
that is funding these agreements.

We think it is time that state lawmakers
get a bill to Governor Chris Christie’s
desk to provide real transparency on the
Full Monty of government spending: sala-
ries, benefits, pensions and health care.

Let’s not just look at the workers. They
need to be treated fairly. Shouldn’t the
taxpayers also have scrutiny over the
executives they are paying for – and yes,
their perks and retirement packages too?

How Much Will Lifetime Benefits
Really Cost for 700 Non-Union Staff?

Patronage Mills and Civil Service Need
Examination Before Dismantling

Wellness Challenge
Begins in Scotch Plains

Residents of Scotch Plains are invited
to register for the Scotch Plains Wellness
Challenge on Sunday, February 27. This
12- week, community-wide challenge is
a collaboration between the Challenge
Committee and Mayor’s Wellness Cam-
paign. The goal of the program is to give
our residents the opportunity to develop
healthy habits and embrace a lifestyle of
wellness.

Participants will earn points through
the performance of various activities that
will improve the mind, body, and soul.
There will be fun and informative semi-
nars twice each week with demonstra-
tions presented by some of the most tal-
ented health and wellness professionals
in the area. The program will conclude in
May with a celebration and prizes.

The kickoff celebration will be held
this Sunday at Scotch Hills Country Club
from 1 to 3 p.m. with on-site registration.
Check out
www.scotchplainschallenge.com for
more information.

Special thanks to Dr. Frank DiLollo
and Suzanne Mahoney for their dedica-
tion and hard work in organizing the
challenge. I look forward to a productive
program!

Nancy Malool,
Mayor, Scotch Plains

You rightly headlined your coverage
of the last freeholder meeting as “Free-
holders OK Lifetime Insurance for Non-
Union County Employees,” however, that
was not how the freeholders chose to
present their evenings’ activities. The
agenda described it as an “Ordinance to
Amend the Laws of Union County: Ad-
ministrative Code and Policies and Gen-
eral Legislation: By Amending Chapter
2, Section 26-8 Article V (Retiree Health
Insurance Benefits) and Chapter 2, Sec-
tion 107, Article IV (Fees for Recreation
Facilities).”

Only when asked by the public did
some truth come out. They hiked golf
fees by $2 at the same time they gave
away what might well be $10 million, in
part, to the majority of attendees at that

meeting. Ten million dollars is my own
guess of what lifetime health benefits for
about 600 to 700 county employees would
cost.

I don’t know what the eventual payouts
will be, especially in this volatile health-
care environment. Unfortunately, neither
did anyone in that room since, according
to Lawrence Caroselli, head of the De-
partment of Finance, the “costs associ-
ated with this are currently being evalu-
ated” and the county is “in the process of
receiving an actuarial study.”

With that information as a guide the
ordinance passed unanimously with no
questions from or debate among the free-
holders, as per usual in Union County.

John Bury
Kenilworth

With all the buzz about Governor
Christie’s “tool kit” as the way to save
New Jersey, I think it’s important to ex-
amine the bill which would allow gov-
ernment agencies to “opt out” of civil
service to save money. This will, in ef-
fect, destroy the merit-based civil service
system in New Jersey. While this may
save money here and there in the short
term, long term it will cost taxpayers
much more as rank and file public jobs
are turned into patronage mills like the
Passaic Valley Sewerage Commission.

Instead of dismantling the system, I
propose the following 10-step plan to
reshape and reform examination and
merit- based civil service.

1) Expand civil service to cover man-
agement positions (most are currently
unclassified and frequently filled via pa-
tronage or nepotism). Lower the salary
guide for managers. Most “six figure”
public employees are unclassified man-
agers who have no contracts. Only the top
level of management should be exempt
from competitive testing and other rules.

2) Consolidate the thousands of cur-
rent job titles down to a few hundred to
allow more flexibility with employee as-
signments and easier movement of per-
sonnel as needs change.

3) Allow easier removal of poorly per-
forming employees when layoffs are in
play, instead of being restricted only to
seniority.

4) Tie raises to performance evalua-
tions (another system that needs a com-
plete overhaul) instead of service time.
Continued poor performance should be
cause for retraining or termination with-
out the ability to appeal.

5) Change discipline procedures to
streamline the handling of “minor” of-
fenses to save time and money.

6) Force all towns, counties, and gov-
ernment agencies in the state to adopt
civil service rules. No opting out. Every-
one plays by the same rules.

7) Implement strong anti-nepotism
rules, such as precluding family mem-
bers from supervising each other or doing
performance evaluations.

8) Allow classified employees to trans-
fer between departments or agencies at
supervisory levels if they are properly
qualified. Currently, such a transfer will
knock the employee back to the entry-
level title. This often results in less tal-
ented people being given supervisor po-
sitions because they happen to already be
working for an agency or department.

9) Expand the Civil Service Commis-
sion to include at least one member of the
public who has never been a government
employee of any kind and who will sub-
mit to a full background investigation to
prove they have no ties to any elected
local or state official.

10) Finally, give the civil service law
some teeth! Towns, agencies, or employ-
ees who purposely violate civil service
rules should be fined significant amounts
of money and/or face official misconduct
charges. Managers who abuse the disci-
pline process should suffer consequences.
For example, in the extreme case of an
employee who is found by the Civil Ser-
vice Commission to have been improp-
erly terminated, whoever made the deci-
sion to terminate that employee should
then be terminated.

 I issue this challenge: Is there a person
in the State Senate or Assembly with the
backbone to propose a bill like this and
get it on the floor?

Vincent Kearney
Garwood

Court Ruling Important In How
Governments Hold Public Sessions

In an important ruling handed down
[last week], the Appellate Division ruled
that the routine sequencing of a five-
minute open session, followed by a closed
session of indeterminate duration, fol-
lowed by the resumption of an open ses-
sion, violates the Open Public Meetings
Act (OPMA). The court found that such
sequencing forces citizens to wait a con-
siderable period of time while the body is
in closed session and provides them no
guarantee when the open session will
resume.

Such uncertainty, the court ruled, will
inevitably cause some members of the
public to leave the meeting, a result that
would be avoided if the closed session
did not begin until the entire public ses-

sion had been completed. The court did
not rule that there could never be a case
where it was proper for a closed session to
be held before the public portion ended.
Rather, it ruled against the public body in
this case because the record reflected that
the body routinely engaged in this prac-
tice.

Also of importance was the court’s
ruling that resolutions passed in advance
of a closed session and the public notices
advertising the closed meeting, “should
contain as much information as is consis-
tent with full public knowledge without
doing any harm to the public interest.”
The court also ruled that the body’s dis-
cussion regarding “the need for clear
rules to be implemented across all facets
of the university” should not have been
held in closed session. The decision,
McGovern v. Rutgers, is on-line at
o g t f . l p c n j . o r g / 2 0 1 1 4 8 Y s / /
McGovernRutgers.pdf.

John Paff, Chairman,
NJ Libertarian Party’s Open

Government Advocacy Project

Your State Legislators
---LD-21---

Sen. Thomas Kean, Jr. (R)
425 North Avenue E.
Westfield, NJ 07090
(908)-232-3673

Asm. Jon Bramnick (R)
251 North Ave. West
Westfield, NJ 07090
(908)-232-2073

Asm. Nancy  Munoz (R)
57 Union Place, Suite 310
Summit, NJ 07901
(908)-918-0414

---LD-22---
Sen. Nicholas Scutari (D)

1514 E. Saint Georges Ave.
Linden, NJ 07036
(908)-587-0404

Asw. Linda  Stender (D)
1801 East Second St.
Scotch Plains, NJ 07076
(908)-668-1900

Asm. Jerry  Green (D)
17 Watchung Ave.
Plainfield, NJ 07060
(908)-561-5757

Americans Don’t Care
About Party, Just Who

Stands Up for Them
On February 16, New Jersey’s Gover-

nor Chris Christie (R) gave a speech at the
American Enterprise Institute that,
amongst other things, praised New York’s
Governor Cuomo (D). Both governors
are showing some courage by – to some
degree – facing down the gravy-train
loving, government-sector unions in their
state. That both governors are receiving
plenty of praise for doing so from taxpay-
ers shows that, ultimately, Americans
don’t care whether it’s a Republican or
it’s a Democrat who stands up for their
rights. They will vote for the politician –
and the party – that most consistently
does so. Politicians of both parties take
heed.

Mark Kalinowski
Clifton

Deadlines
General News - Friday 4pm

Weekend Sports - Monday 12pm
Classifieds - Tuesday 12pm

Ad Reservation - Friday 4pm
For more information, see

www.goleader.com/help

Union County Freeholders
Elizabeth, New Jersey 07207
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George Devanney, Mgr.

gdevanney@ucnj.org
Sebastian D’Elia, Public Info.
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