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Dems Exec. Dir. Joins
Federal Labor Department

Rajoppi: Don’t Be a Victim
Of Property Deed Scam

WASHINGTON, D.C. — Secre-
tary of Labor Hilda Solis has an-
nounced the appointment of Robert
Asaro-Angelo, the executive direc-
tor of the New Jersey Democratic
State Committee, as her representa-
tive in the states of Connecticut, Dela-
ware, Maine, Maryland, Massachu-
setts, New Hampshire, New Jersey,
New York, Pennsylvania, Rhode Is-
land, Vermont, Virginia and West Vir-
ginia, as well as the District of Co-
lumbia, Puerto Rico and the U.S.
Virgin Islands. Mr. Asaro-Angelo will
be based in New York City.

Within the U.S. Department of
Labor, the secretary’s representatives,
also known as “sec reps,” serve as
liaisons to state and local govern-
ment officials and community stake-
holders, and are responsible for am-
plifying key programs and initiatives

of the department.
Mr. Asaro-Angelo  was previously

employed by the Mason Tenders
District Council of the Laborers
International Union of North
America in New York City and Long
Island, N.Y., and worked as a politi-
cal action representative for the
American Federation of State
County and Municipal Employees
and was a political and community
organizer for Service Employees
International Union Local 1115 in
New Jersey.

He received a Bachelor of Arts
degree in Broadcasting and Film from
Boston University and worked for
ESPN and NBC Sports before ob-
taining a Master of Science degree in
Public Policy from the Eagleton In-
stitute of Politics at Rutgers Univer-
sity.

ELIZABETH – Union County
Clerk Joanne Rajoppi is warning
homeowners in the Union County
area and owners of commercial
property in the county to beware of
people who offer to sell them a
certified copy of their property
deeds. Some of these companies
are targeting non-English-speaking
homeowners.

“Var ious municipal i t ies  in
Union County have alerted me that
their residents have been contacted
by a company that offers to sell
the property owner a copy of their
deed,” Ms. Rajoppi said. “These
offers are not necessary. Don’t be
fooled. Normally, you or your at-
torney already have a copy of your
deed.”

“It is advisable to have a copy of
your deed stored safely with your
other important documents,” contin-
ued Clerk Rajoppi. “But if you mis-
place or lose your deed, you can
readily obtain a certified copy from
my office usually for less than $20.
Scam artists are charging $79.50 or

more for the same deed. The price for
a certified deed is mandated by the
state and is a per-page charge.”

In 2007, Ms. Rajoppi filed a formal
complaint with the Office of the New
Jersey Attorney General, citing the
solicitation of homeowners to pur-
chase a deed at an exorbitant, exces-
sive cost. Consumers who receive
solicitations can contact the New Jer-
sey Division of Consumer Affairs at
(973) 504-6200 or 800-242-5846 to
file a complaint.

Certified copies of deeds can be
obtained at County Clerk’s Office, in
the Union County Courthouse at 2
Broad Street in Elizabeth, at a fee of
$8 for the first page and $2 for subse-
quent pages.

To find out more about obtain-
ing a copy of a deed, call the
Office of the Union County Clerk
at  (908) 527-4787 or  visi t
ucnj.org.

Ms. Rajoppi is seeking he fourth,
five-term as clerk. She was previ-
ously the registrar of deeds and mort-
gages for 12 years.

Maria is Coming 
to Cranford...

With experience only a Chef can 

provide, knowledge only an Artisanal 

Cheesemonger brings and a cheese 

selection to satisfy all tastes. 

Stop in, sample and begin your own 

cheese adventure. 

26 Eastman Street | Cranford, NJ | tel 908.272.4500 | www.facebook.com/ChzPlz

www.ChzPlz.com

Located within Cheese... Please!
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 New York Times Notable Book Author

Giveyourself
a reason to smile.

Call today to take advantage of our
complimentary new patient examination
and four bitewing check-up x-rays.
(a $176.00 value)

We look forward to seeing you!

Dr. Nina O’Connell offers personalized dentistry
to meet your individual needs. Dr. O’Connell will
listen to your dental concerns, allay your fears
and put together a custom designed treatment
plan to give you the smile you deserve.

Dr. O’Connell uses the most advanced dental
technology to achieve a beautiful healthy smile.
This includes anxiety freeWaterlase dentistry,
porcelain veneers, in-office whitening and
tooth colored fillings.

Nina D. O’Connell, DMD
169 Mountain Avenue
Westfield, NJ 07090
Tel. 908.654.0095

Francis M. Smith, esq.
I’m the only attorney involved in your case.

Your personal injury gets my personal attention.

Friendly, honest representation

No Fee If No Recovery • Call For A Free Consultation

www.franksmithlaw.com

908-233-5800

The Law Offices of

928 Mountain Avenue, Mountainside NJ

Over 30 Years of
Experience Resolving Cases

Slips & Falls
Motor Vehicle Accidents

Defective Products & Machines
Head & Brain Injuries
Construction Accidents

Wrongful Death
Job Related Injuries

Serious Burns & Scars
Nursing Home Abuse

Governor Christie Issues Best Practices Checklist for Municipalities
TRENTON — New Jersey Commis-

sioner of Community Affairs Lori Grifa
has sent a self-assessment check list to all
mayors in the state regarding their mu-
nicipal operations in order for their state
aid payment to be released.

The department is requiring all towns
to complete, certify and submit the form
back to the state by October 1.

The check list includes 88 questions.
Answering “yes” to 76 or more yields
will equate to 100 percent of state aid to
the municipality; “yes” for 61 to 75 yields
99 percent; 46 to 60 yields 98 percent; 31
to 45 will result in 97 percent of aid; 16 to
30 will yield 96 percent of the town’s aid
with 0 to 15 percent yielding 95 percent.

The questions are as follows:
General Management:

1. Do you require your elected officials
to attend basic courses on their responsibili-
ties and obligations in local government?

2. Has your municipality established an
“absence from meetings policy” for elected
officials/appointed board members?

3. Do you share service of a tax asses-
sor, tax collector or chief financial officer?

4. Did you renew shared service con-
tracts or agreements during the last calen-
dar fiscal year?

5. Does your municipality maintain an
up-to-date municipal website containing,
but not limited to the following? a. Both
proposed and adopted budgets for at least
three years; b. notification(s) for solicita-
tion of bids and RFPs; c. employee busi-
ness contact information; d. minutes and
agendas – governing body, planning board,
board of adjustment and commissions; e.
proposed ordinances for public hearing
and all other required public notices; f.
display of annual up-to-date municipal
and land use ordinances on website.

6. In the last year, did you participate in
any type of strategic planning process
designed to help you restructure to re-
duce costs?

Personnel:
1. Do you have a personnel manual

and/or employee handbook?
2. Do you conduct ethics training?
3. Does your town provide annual em-

ployment practice liability training for
elected officials, managers, administra-
tors, department heads and supervisors?

4. Has your municipality in contract
negotiations considered overtime assign-
ments to be based on the work to be
performed rather than seniority?

5. Do your new contract increases limit
salary and wages to 2 percent or less?

6. Does your municipality limit health
benefits to full-time (35 or more hours
weekly), excluding all part-time employ-
ees, elected or appointed officials?

7. Has your municipality implemented
cost sharing for health benefits of at least
1.5 percent of salary for all employees?

8. Has your municipality reviewed its
accrued absence policy?

9. Does your municipality have a policy
for use of municipal vehicles?

10. Does your municipality have an
approval process for overtime that is not
limited to the department head?

11. Do you review overtime by depart-
ment by category year over year?

12. Does your municipality maintain a
minimum work year of 2080 hours, for all
full time employees?

Procurement Policies:
1. Has your municipality solicited for

competitive insurance proposals or self-
insured funds in the last three years (li-
ability and/or health)?

2. Are you utilizing the fair and open
process for professional service agreements?

3. Do you utilize some or all contract
awards through the “fair and open” ver-
sus “nonfair and open” process?

4. Do you RFP professional services
agreements at least every three years?

5. Do you employ a qualified purchas-
ing agent?

Financial:
1. Did you adopt your budget without

a waiver from the Local Finance Board?
2. Did you introduce and adopt its last

budget within the filing deadline?
3. Did you hold a tax lien sale within

the past year, and all eligible properties
included, ensuring the property stays cur-
rent or return to, a taxpaying basis?

4. Have you conducted an annual ran-
dom internal controls review and docu-
mentation inspection to ensure that con-
trols are functioning as required?

5. Does your audit report reflect that
general ledger, fixed asset accounting
and encumbrance systems are in place,
and maintained on a current basis?

6. Do you conduct a revaluation at
intervals frequent enough to ensure that
the discrepancy between assessed valua-
tion and fair market value of properties is
no more than 30 percent?

7. Do you participate in the purchase of
fuel, electric or gas in bulk through coop-
erative purchasing (county/state) and or a
member of a SEM?

8. Did you file your annual statutory
debt statement within the required time
(sustainable energy meeting) or any other
similar group purchase program?

9. Did you file your annual financial
statement within the required time?

10. Do you annually review and update
your investment policy and compare it to
actual investments at least once a year to
document that principle is maintained,
and interest is maximized?

11. Do your municipal utilities show a
five-year infrastructure plan, including
holding rates stable and/or less than 2
percent, as well as fund-balance stability?

12. Does the municipality obtain a
Type I1 SAS 70 Report, for service pro-
viders, including, but not limited to, pay-
roll service and third-party administra-
tors for self-insurance funds?

13. Have you reviewed your banking
relationships within the past two years to
ensure that you are receiving the best
value for your deposits?

Budget Preparation:
1. Did you prepare a five-year sum-

mary showing the amount of surplus an-
ticipated and the percentage of the budget
that this represents?

2. Did the summary demonstrate the

entities ability to retain and regenerate
fund balance at a sufficient level to main-
tain the entities current bond rating?

3. Did you prepare a five-year analysis
showing surplus utilized compared to the
surplus regenerated?

4. Did you prepare a detailed schedule
of appropriations by the following cat-
egories: Salary and wages, other expenses,
deferred charges, capital debt service,
reserve for uncollected taxes?

5. Was a five-year chart or graph pre-
pared showing, in declining order, the
largest dollar line items to the smallest
dollar line items?

6. Was a five-year analysis prepared
showing the expense categories with the
largest dollar increase year over year and
the expense categories with the largest
percentage increase?

7. Did you prepare analysis of cost
centers such as, health insurance, energy,
pension and salaries for last five years?

8. Did your municipality begin inter-
nal budget discussions with reviews of
historical budget vs. actual data for the
past three years for each department?

9. Were departmental budget requests
above a certain threshold presented and
department basis discussed by the re-
spective department heads?

10. Do you use charting and graphing
in your budget analysis for pictorial analy-
sis of major items and their respective
percentage of the total budget?

Budget Presentation:
1. Was a multi-year budget history and

projection showing three years of history
and two years of projections prepared in
a “viewer friendly” style for public use?

2. Did your municipality categorize
revenue into five to 10 major groupings
and prepare a five-year history to demon-
strate the revenue trend and the entities
ability to realize the amounts anticipated
in the current year?

3. Did your budget presentation list the
yearly percent increase for each line item?

4. Did your budget presentation present
percentage increases in line items from
highest percentage increase to lowest?

5. Does the budget presentation present
each department’s costs, inclusive of di-
rect and indirect costs, as a percentage of
the overall budget?

Public Safety
1. Has your municipality appointed a

safety officer out of current municipal
workforce to train management and staff
in formal risk assessment process to de-
crease liability claims and injuries?

2. Do you maintain a formal safety
program, which includes written policies
and claims review?

3. Do you retain a management ap-
proved physician for workers compensa-
tion claims management?

4. Is your police department accredited
by the Commission on Accreditation of
Law Enforcement Agencies, Inc.,
(CALEA) or have senior officers had
advanced training through professional
agency academy?

5. Is your police/fire dispatch handled
by civilian (non-sworn) employees?

6. Does your fire department (con-
trolled agency) participate in the NFIRS
reporting system?

7. Do you have a shared service agree-
ment for firearms range utilization or use
of county facilities?

Health:
1. Do you have a local health depart-

ment and a full-time health officer?
2. Do you share health services or

welfare services with another municipal-
ity or county?

3. Do you employ outside services for
a local nurse or share with another?

Public Works:
1. Do you have shared service agree-

ments, either as a provider or receiver, for
public works equipment, rolling stock or
services on a regular basis?

2. Did you evaluate your solid waste
removal and recycling costs in the last
three years or when contracts expire?
(Either municipal operated or contracted
out)?

3. Have you limited your publicly
funded pick-up of trash and recycling to
curbside or central drop-off service?

4. Do you maintain a minimum recy-
cling rate of 35 percent or above?

5. Have you increased your recycling
collection by 5 percent in the last year?

6. If your municipality issues pub-
lished or posted newsletters to the resi-
dents, did it promote recycling efforts
and solid waste management in compli-
ance with the storm water regulations?

Energy:
1. Have you conducted an energy audit

at all municipal facilities to evaluate heat-
ing, lighting, ventilating and air condi-
tioning systems updates that may reduce
energy consumption?

2. Do you participate in the New Jersey
League of Municipalities’ Sustainable
Jersey certification program?

3. Are you a certified Sustainable Jer-
sey town?

4. Has the municipality conducted an
inventory of all active telephone numbers
that are billed to the municipality?

5. Does the municipality have a cell
phone policy? If so, does it conduct spot
reviews of the itemized bills?

6. Does the municipality review its
calling plan to ensure appropriate level?

School Relations:
1. Have you held or scheduled a “Joint

Yearly Open Public Meeting” between
school board and municipality to discuss
community needs and shared services?

2. Do you share field/recreation ser-
vices with your board of education?

3. Do you share equipment with the
Board of Education?

4. Have you held a joint budget presen-
tation of the municipal and school bud-
gets to the community?


