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Christie Endorses Lance for Second
Term In June 8 GOP Primary Fight
New Jersey Governor Chris Christie

has endorsed Leonard Lance for Con-
gress I the Congressman’s bid for a
second term in the upcoming June 8
Republican Primary. At an event in
support for Lance for Congress and
New Jersey Republican State Party, the
Governor said, “We need more people
like Leonard Lance setting the example
in Washington.”

The Governor added, “any time when
Leonard Lance is in a fight, from here
forward you can count on the fact that
Chris Christie is going to be with
Leonard Lance.” Mr. Christie also
thanked Mr. Lance for being the author
of the Lance Amendment to the New
Jersey State Constitution that prohibits
further state borrowing without voter
approval.

“Leonard Lance has always been a
clear voice for fiscal responsibility,”
Gov. Christie said. “Leonard Lance was
well before his time in the call for fiscal

responsibility and now he is going to
help America back to years of fiscal
responsibility in the Congress.”

Gov. Christie praised Mr. Lance’s
record saying, “Leonard Lance is fight-
ing to restore a vibrant private sector
economy in the United States. He is
fighting for fiscal responsibility. He is
fighting for common sense and the truth.
And that’s why Leonard Lance is going
to have an extraordinary victory in No-
vember.”

“I am a friend of Leonard Lance, and
through his actions and his words he
will always make you proud, make New
Jersey proud, and make America proud.
Let’s go out and get behind Leonard
Lance for Congress,” the Governor said.

“I am honored to have Gov. Christie’s
endorsement,” Mr. Lance said. “And I
look forward to working side-by-side
with him as we fight together to bring
fiscal sanity to New Jersey and Wash-
ington.”

Union and BOE: Renegotiate
Contract With Salary Freeze

I just read the two letters about Mr.
Kravesky and several paraprofessionals
being laid off. On a personal, note I know
the feeling to lose a job and it stinks,
especially when it is no fault of your own.
These good people lost their jobs because
of the teachers’ union and BOE agreeing
to a contract they never should have agreed
to in the first place.

I am not an expert on negotiations, but
I think the BOE should hire a profes-
sional in the future to represent the tax-
payer. Both parties knew the state was
going to cut our funds; both parties know
how many Westfield residents have lost
jobs and, worse yet, both parties knew
when they agreed to these terms, many
teachers were going to lose their jobs.
Both parties should have let it be known
(because of their greed), teachers were
going to lose jobs.

What is that buzzword used by politi-
cians now a days, “transparency?” Why
weren’t they transparent to let the voters
know this? I suggest both parties come
back to the table and renegotiate the con-
tract so jobs will not be eliminated. Let us
first start with a pay freeze for three years
with all teachers, all secretaries, all prin-
ciples, all everyone who gets paid by the
taxpayers in the school system and be
thankful you have a job with benefits.

If I were the all ruler of Westfield, I
would make some changes so the tax-
payer will get more bang for their buck: 1,

freeze all salaries; 2, starting salaries will
be $45,000 with some medical benefits;
3, create a pay scale whereby math/sci-
ence teachers get paid more money then
gym/art teachers; 4, the better teachers at
the end of the year receive a bonus; 5,
teachers not doing their jobs get laid off;
and 6, each school gets a principle but no
vice-principles. How about the town hav-
ing three vp’s rotating between schools
and the other vp’s asked to teach classes
again?

Also, 7, if a teacher’s spouse has a job
that teacher will be covered under the
spouse’s medical policy, that teacher
would get a small bonus at the end of the
year; 8, tenure should be given to a teacher
after five full years; 9, voting booths
when the town is voting for the school
budget should not be in schools, but in-
stead in a neutral building like the library,
municipal building, the Y, etc. Voter turn-
out for budgets is low so these locations
could handle the turnout.

I am sorry Mr. Kravetsky and many
paraprofessionals will lose their jobs,
however, they have no one to blame ex-
cept their union and the BOE.

In summary please, Union and BOE,
let’s get back to the table, make some
scarifies and renegotiate the contract so
good people don‘t lose their jobs.

John Mancini
Westfield

Fines for Parking Tickets, Seatbelts
Are Excessive And Need to Be Reduced

WF Parents Concerned About
Cutting Full-Time Paraprofessionals

We are writing to you (Dr. Margaret
Dolan) to express our concern about the
recent news that all full-time paraprofes-
sionals in the Westfield School District
have received RIF notices and that some
may be hired back on an as-needed basis,
but potentially as part-time staff.

It is our understanding that the average
salary of these individuals is a mere
$18,000 and that many of them are work-
ing as full-time paraprofessionals because
they carry the benefits for their families.

As parents of a special-needs child who
has participated in the Westfield special
education program since he was 3 years
old, we have been pleased with the educa-
tion our son has received to this point.

When the vote on the budget came up
this year, we voted in favor of the budget,
knowing that our taxes would increase
but with the hopes that special education
would not need to be cut further. We are
now very concerned that without these
full-time paras, there will be a decline in
the quality of our son’s education.

Our son is currently in the LLD1 self-
contained classroom at McKinley El-
ementary School with Kim Conklin as the
teacher. In addition to Mrs. Conklin, there
is a full-time classroom aide, a full-time
individual aide and a full-time shared
aide, all of whom help with the education
of the entire class.

With 15 students in the class, all with
different IEPs, all in and out of the class-
room for special services and all learning
at different grade levels, it is very difficult
for one adult to teach the class as a whole.
For that reason, the main strategy is for the
class to be broken down into small groups
having these experienced paras work with
one of the groups while the teacher rotates
through the different groups.

These children thrive on this routine,
repetition and consistency in the class-
room. The paras have been working in a
self-contained classroom environment for
several years, are very hands-on and pro-
vide a valuable service to all 15 students
in the class.

Their dedication to aiding these stu-
dents is seen every day as the class
progresses with their studies and social
development. They are aware of the strat-
egies necessary for these students to over-
come their learning disabilities, and these
techniques allow these students to break-
through their barriers to learning.

This proven strategy is seen, as many
students are able to mainstream partially
at any given time, and many are so suc-
cessful that they will be moving full-time
into a general education classroom next
year, the ultimate goal.

We are extremely concerned with the
news that all full-time paraprofessionals
have received RIF notices and that they
will potentially be rehired only on a case-
by-case basis, but as part-time. This will
especially affect the special-needs stu-
dents, at the elementary level in a self-
contained classroom.

If this is the case, I believe the school
district is going to lose several experi-
enced, dedicated professionals who help
these children succeed. Inexperienced
part-time employees will most certainly
cause disruption within the self-contained
classroom, especially if there is a revolv-
ing door of aides coming and going.

These dedicated professionals and our
children deserve better, especially from a
school district that is looked upon with
such high regard, and in a town where the
majority of our tax dollars go towards
public education.

We certainly understand that in the
current economic environment, there are
things that are not in your control.

We do appreciate the dedication of the
board of education, the district’s admin-
istration and especially our teachers in
providing the best education possible,
but this issue needs to be looked at seri-
ously before our son and his classmates
become casualties of the system, as op-
posed to success stories.

We hope that you will consider our
thoughts in the rehiring process, espe-
cially at the elementary level. We look
forward to hearing from you soon.

Scott and Kathy Robb
Westfield

“Punishments I know are necessary,
and I would provide them strict and
inflexible, but proportioned to the
crime….” Thomas Jefferson.

New Jersey is finally in a situation
for improvement with the help of a
new governor. Regardless if you agree
or disagree with our governor, it is
finally being acknowledged that New
Jersey has serious financial problems
that need to be addressed. However,
an ongoing problem that is well no-
ticed is the traffic violations and tick-
eting. Adhering to the law is impera-
tive, however, are the debts turning
our law enforcement officers to look-
ing for quick fixes in the form of ticket
quotas.

Law Enforcement, due to pressure
from the municipalities, seems to be
more focused on the money brought in
than the actual crimes being commit-
ted. Being pulled over for not using a
seatbelt or a brake light out seems to
have the same dollar amount penalty
that a speeding ticket has these days!
In addition to the price of the penalty,
it is turning the focus of the police
officer to the money and tickets writ-
ten instead of the search for the serious
crimes and misdemeanors. On the back
of municipal tickets, parking meters
are up to $32 or more and $54 for
seatbelts, or a light out in the rear.
Some of these fines are excessive for
minor motor vehicle violations or not
violent offenses.

All violations, no doubt, should be
acknowledged, however, the penalty/
dollar amount needs to match the crime
and especially the priorities of the po-
lice officers. Let’s put the law en-
forcement where it will do the most
good for the taxpayers. A fine of $54 is
an obscene amount of money for some-
one who may be unemployed. How
many times do we see an officer pull-

ing someone over for a seatbelt, an-
swering a cell phone or break light?
And while they are focused on writing
the ticket, someone speeds right past
and neglects stopping for a school bus,
children or a pedestrian?

How about the fact that the fines for
text messaging are exactly the same as
answering a cell phone or a Blue Tooth
to answer? Both these fines are $130.
Text messaging requires both hands
and both leaving the steering wheel.
The complete text of the law amending
N.J.S.A. 39:4-97.3 can be found at P.L.
2007, c.198. Text messaging, which
requires two hands with neither on the
steering wheel, should be a far larger
penalty and it is not according to our
New Jersey statute. This happens all
the time, and we need to be realistic.

Are we focused strictly on the “al-
mighty dollar” and “quick ticks” or on
the words “Serve and Protect?” Is law
enforcement still to preserve the law
and protect the people? It appears it is
becoming to monetarily punish the tax-
payers for minor violations. The tax-
payers of New Jersey pay their mu-
nicipalities top dollar and feel as if
they are being harassed by the police
they pay to protect them by these par-
ticular fines. The serious and real
crimes are now officially going on the
back burner. Are easy cash flowing
tickets the answer? If the price of the
ticket would fit the crime, it may turn
the focus back to the real reason we
count on our police officers. These
fines need to be reduced.

There are burglaries going on in
New Jersey that are still unaddressed
(such as Clifton). Yet, municipalities
are encouraging officers to write tick-
ets for anything. It was once ticket
quotas, is it now a “dollar quota?”

Laura J. Libby
Union

More Letters to the Editor
CONTINUED FROM PAGES 4 & 15 OF PRINTED PAPER
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS
ORDINANCE: NO. 704-2010
FIRST READING: 5/20/2010

NOTICE IS HEREBY GIVEN that the following proposed  ordinance was introduced and passed on first reading at a meeting of the
Board of Chosen Freeholders of the County of Union, State of New Jersey, held on the 13TH day of May, 2010, and that said ordinance
will be taken up for further

consideration for final passage at the meeting of said Board of Chosen Freeholders to be held at its meeting room in the County
Administration Building, Elizabethtown Plaza, Elizabeth, New Jersey on the 10th day of June, 2010, at 7:30 P.M., or as soon thereafter
as said matter can be reached, at which time and place all persons who may be interested there i will be given an opportunity to be
heard concerning the same.

A copy of this ordinance has been posted on the Bulletin Board upon which public notices are customarily posted in the Administration
Building, and a copy is available up to and including the time of such meeting to the members of the general public of the County who
shall request such copies, at the office of the Clerk of the Board in said County Administration Building.

    Nicole L. DiRado, Clerk of the Board of Chosen Freeholders

AMENDING AN ORDINANCE TO AMEND THE LAWS OF UNION COUNTY: ADMINISTRATIVE CODE AND POLICIES
AND GENERAL LEGISLATION: BY AMENDING CHAPTER 128-SMOKING POLICY; ARTICLE XVIII-DEPARTMENT
OF PARKS AND COMMUNITY RENEWAL AND CHAPTER 2-§107-ARTICLE IV FEES FOR RECREATION FACILITIES

BE IT ORDAINED by the Board of Chosen Freeholders of the County of Union that the “Laws of Union County” are hereby amended
as outlined in the attached Schedule A:

CONTINUED…

(See attached)

Note: All text that is underlined is inserted/new language.
All text that is struck through is deleted language

                                                     SCHEDULE A
PART I -                                                                ADMINISTRATIVE CODE

ARTICLE XVIII, Department of Parks & Community Renewal
[Adopted 6-26-1997 by Ord. No. 452; Amended 12-20-2007 by Ord. No. 664]
§ 1-100. Department established; purpose; organization.
[Amended 6-20-2002 by Ord. No. 553; 9-14-2006 by Ord. No. 636; 12-20-2007 by Ord. No. 664; 6-25-09 by Ord. No. 686]
A. General Purpose; Departmental Organization.  There shall be a Department of Parks and Community Renewal for the purpose

of promoting and developing the planning, development and growth of the County of Union, coordinating all aspects of such through
the efficient and effective use of financial, operational and administrative resources and to proactively address the needs of County
residents.  The Director shall be fully responsible for the Department’s operation.

B. There may be a Deputy Director who shall be responsible to the Director of the Department of Parks and Community Renewal
and shall be responsible for developing plans and coordinating the implementation of plans for renovating existing park facilities and
constructing new facilities.

C. The Department shall have a Bureau of Recreation and a Bureau of Administrative Support.  The Chief of each Bureau shall
be the head of the Bureau and shall report to the Deputy Director of Parks and Community Renewal.

· The functions of the Bureau of Recreation and Administrative Support are  is to developing and administrating administer
programs to facilitate the public use and enjoyment of County parks, playgrounds, the Watchung Reservation, open spaces and places
of recreation; operating all County recreation facilities; and, coordinating park and recreational facilities, programs and special events
of the County with other public and private recreational facilities within the County.

· The functions of the Bureau of Administrative Support are is to establish and maintain essential records and files relative to the
programs offered by the Department, ensure payroll conformity, prepare and reconcile contract bids and bills, and maintain construction
progress schedules and reports.

D. The Department shall have a Bureau of Environmental Conservation.  The Chief of the Bureau shall be the head of the Bureau
and shall report to the Deputy Director of Parks and Community Renewal.  The functions of the Bureau of Environmental Conservation
will be as follows:

· Implementing and coordinating Household Special Waste, Computer and Electronics, and Battery/Motor Oil/Filters recycling
events funded through the Solid Waste Services Tax

· Implementing and coordinating the Scrap Tire Management Program to fund cleanup and disposal of scrap tires found on public
lands.

· Providing administrative and coordination assistance to municipalities in implementing the Clean Communities Program.
· Performing such other duties as may be required by the Director of the Division of Park Planning and Maintenance.
· Preparing and Disseminating all mandated statistical programmatic reports to appropriate agencies and officials.
· The Bureau Chief of the Bureau of Planning and Environmental Conservation shall also serve as the District Recycling

Coordinator.
E. The Department shall have a Bureau of Governmental Relations and Community Outreach.  The Bureau Chief shall report to

the Director of Parks and Community Renewal.  The function of the Bureau of Governmental Relations and Community Outreach is
to develop and administer programs to facilitate the public use and enjoyment of County parks and recreational facilities in consolidation
of County grant programs for maximum effectiveness.  The Bureau shall include the Office of Cultural and Heritage Affairs.

F. The Office of Cultural and Heritage Affairs functions and responsibilities shall include:
(1) Create, support and encourage programs promoting public interest and participation in local arts, history and culture.
(2) Maintain an annual preservation awards program commending noteworthy historic preservation.
(3) Educate the public on local, state and municipal efforts to preserve historical sites.
(4) Maintain an historic inventory as a resource for federal and state agencies and local planners.
[Amended 9-14-2006 by Ord. No. 664]
G. The Department of Parks & Community Renewal shall consist of the following Divisions:
(1) Division of Planning and Community Development.
(2) Division of Information Technologies. [Added 7-22-1999 by Ord. No. 503]
(3) Division of Park Maintenance and Administrative Support. [Added 12-20-2007 by Ord. No. 664].
(4) Division of Golf Operations. [Added 12-20-2007 by Ord. No. 664]
(5) Division of Parks Planning and Environmental Services Horticultural Services [Added 12-20-2007 by Ord. No. 664]
[Amended 9-14-2006 by Ord. No. 636; 12-20-2007 by Ord. No. 664]
§ 1-113. Division of Parks Planning and Environmental Services Horticultural Services
[Added 12-20-2007 by Ord. No. 664]
A. Division head. The Director of the Division of Park Planning and Environmental Services  Horticultural Services shall be the

head of the Division and shall be responsible to the Deputy Director of the Department of Parks and Community Renewal for its
operation.

B. Division organization.
(1) Within the Division, there shall be the following subdivision:
a) The Bureau of Planning and Environmental Conservation.
b) The Bureau of Horticulture.
(2) The Division of Park Planning Bureau of Planning and Environmental Conservation’s and Horticulture Services’ functions and

responsibilities shall include:
a) Responsible for developing plans and coordinating the implementation of plans for renovating existing Park facilities,

constructing new facilities, and environmental park programs.
b) Implementing and coordinating Household Special Waste, Computer and Electronics, and Battery/Motor Oil/Filters recycling

events funded through the Solid Waste Services Tax
c) Implementing and coordinating the Scrap Tire Management Program to fund cleanup and disposal of scrap tires found on public

lands.
d) Providing administrative and coordination assistance to municipalities in implementing the Clean Communities Program.
e) Performing such other duties as may be required by the Director of the Division of Park Planning and Maintenance.
f) Preparing and Disseminating all mandated statistical programmatic reports to appropriate agencies and officials.
g) The Bureau Chief of the Bureau of Planning and Environmental Conservation shall also serve as the District Recycling

Coordinator.
(3) The Bureau of Horticulture’s functions and responsibilities shall include:
a) Providing for the care, cultivation, planting and replanting of all lawns on County property.

b) Providing for the care, cultivation, planting and replanting of flowers and shrubs on County property.

CHAPTER 2 §107-ARTICLE IV FEES FOR RECREATION FACILITIES

DESCRIPTION 2009 PROPOSED 2010
WATCHUNG STABLES In County Out of County In County    Out of County
1 hr. Trail Ride – Weekday $21.00 $27.00 $25.00 $36.00
1 hr. Trail Ride – Weekend $23.00 $28.00 $28.00 $39.00
Private Reserved Trail Ride Instructor $25.00 $30.00
Lead Line – ½ hr – Under 9 years old- Weekday $11.00 $17.00 $15.00 $23.00
Lead Line – ½ hr – Under 9 years old- Weekend $13.00 $19.00 $15.00 $23.00

Summer Riding Camp
4 Day 6-hr/day Session – Ages 9-17 $280.00 $340.00 $308.00 $408.00
Second Child in same family $293.00 $388.00

Mounted Troops
Senior Troop (ten 1-hr rides/season) $250.00 $310.00 $275.00 $372.00
Junior Troop (ten 45-min rides/season) $210.00 $270.00 $231.00 $324.00
Adults (eight 1-hr rides/season) $210.00 $250.00 $231.00 $324.00
Drill Team (eight 1-hr ride/season) $231.00 $310.00
2nd Junior Troop in same season $219.00 $308.00
Troop – Group Riding Clinics (1-hr) $36.00 $36.00 $40.00 $43.00

Troop Horse Shows
Per Event $12.00 $13.00
Post Entry $15.00 $17.00

Private Instructions and Horse Rental
Horse Rental Fee ½ hr – Weekday, inc. tax $13.00 $19.00 $15.00 $23.00
Horse Rental Fee ½ hr – Weekend, inc. tax $15.00 $21.00 $18.00 $25.00
Horse Rental Fee 1 hr – Weekday, inc. tax $21.00 $27.00 $24.00 $32.00
Horse Rental Fee 1 hr – Weekend, inc. tax $23.00 $29.00 $27.00 $35.00
1 hr non-County instructor/trainer ring $40.00 $50.00
½ hr non-County instructor/trainer ring $30.00 $40.00
Weekly Horse Rental, 3 hrs/day Weekday $200.00 $272.00 $220.00 $325.00

Horse Board
Box Stall – Daily $14.17 $17.50 $15.00 $20.00
Box Stall – Monthly $425.00 $525.00 $446.00 $578.00
Tie Stall – Daily $11.50 $13.17 $12.00 $15.00
Tie Stall- Monthly $345.00 $395.00 $362.00 $435.00
Box Stall Late Fee $40.00 $42.00
Tie Stall Late Fee $30.00 $32.00

Other Programs
Riding Clinics and Special Rides – 1 hr $36.00 $45.00 $38.00 $50.00
Riding Clinics and Special Rides – 1 ½ hr $45.00 $56.00
Riding Clinics and Special Rides – 2 + hrs $60.00 $70.00
Birthday Parties – up to 30 children $126.00 $158.00 $150.00 $200
(2 hr room rental plus 2 lead line horses)
Room Rental Fee (per hour) $50.00 $60.00 $60.00 $75.00
Scout Badge (per person – min. $50.00) $50.00 $50.00               $10.00pp, min

$50.00

Brownie Try-It Badge (per person – min. $50.00) $50.00 $50.00             $5.00 pp, min.           $50.00
Learn About Horses 1 hr (group) $40.00 $40.00 $45.00 $50.00
Locker Rentals – 3 seasons (Spring/Summer/Fall) $15.00 $30.00

GOLF
9 – Hole Twilight on 18 Hole Golf Course–
    Galloping Hill after 5:00 pm $18.00 $22.00

Chapter 128, SMOKING POLICY
[HISTORY: Adopted by the Board of Chosen Freeholders of the County of Union 9-23-1993 as Ord. No. 385. Amendments noted

where applicable.]
§ 128- 1. Smoking defined.
For purposes of this policy, “smoking” means the burning of, inhaling from, exhaling the smoke from, or the possession of a lighted

cigar, cigarette, pipe or any other matter of substance which contains tobacco or any other matter that can be smoked.
§ 128-1 2. Smoking prohibited.
A. (1)  Smoking is prohibited in all areas of County buildings or structures. This includes but is not limited to all work areas, offices,

conference rooms, hallways/vestibules, stairwells, rest rooms, elevators, cafeterias, lounges and County-operated vehicles. [Amended
4-10-2003 by Ord. No. 569]

(2)  Smoking shall not be permitted within 25 feet of ingress or egress to any County-owned or leased buildings.
(3)  Appropriate signage shall be created and displayed to effectuate this requisite.
B. (1)  Smoking is prohibited in all County owned recreational areas/facilities including boating facilities (docks and structures),

ice-skating facilities, playgrounds, running tracks, all snack bars, swimming pools, ball fields, tennis courts, Watchung Stables and
restrooms which support County-owned recreational areas/facilities.

(2)  Smoking shall not be permitted within 50 feet of all recreational areas/facilities including boating facilities (docks and structures),
ice-skating facilities, playgrounds, running tracks, snack bars, swimming pools, ball fields, tennis courts, Watchung Stables and
restrooms which support County-owned recreational areas/facilities.

(3)  Appropriate signage will be created and displayed at all affected recreational areas/facilities.
C. (1)  The County may prohibit smoking at County sponsored events, including concerts, fairs, festivals, movies and other such

events, at the discretion of the County Manager and with the advise and consent of the Board of Chosen Freeholders.
(2)  Appropriate signage will be created and displayed at all such events.
§ 128-2. Smoking defined.
For purposes of this policy, smoking is defined as the burning of any tobacco, whether used in a pipe, cigar or cigarette.
§ 128-3. Smoking outside of County buildings.
The time away from work for the purpose of smoking outside of County buildings and structures shall be limited to the scheduled and/

or permitted break periods and meal breaks.
§ 128-4. Disposal of smoking products.
Employees and visitors/patrons shall make use of outside receptacles for the disposal of cigar or cigarette butts, or tobacco by-

products and waste.
§ 128-5. Implementation of policy.
Department, Division Heads and Supervisors shall be directly responsible for the implementation of the policy and its enforcement

within their areas of supervision and control.
§ 128-6. Policy questions.
Questions of interpretation or application of the policy shall be referred to the Office of the County Manager for response.
§ 128-7. Violations and penalties.
A. Members of the public who violate this policy shall first be ordered to comply with the policy. If the person continues to smoke

in violation of the policy, then a fine shall be imposed upon the person in accordance with N.J.S.A. 26:3D-56 46 et seq.
B. A person, after being so ordered, who smokes in violation of this Ordinance is subject to a fine of not less than $250.00 for the

first offense,  $500 for the second offense and $1,000 for each subsequent offense.  A penalty shall be recovered in accordance with
the provisions of subsections c. and d. of N.J.S.A. 26:3D-62.

C. The above-mentioned fine shall not exceed $25, and process shall be in the nature of a summons or warrant returnable in the
Municipal Court within whose jurisdiction the violation occurred. The following personnel are authorized to enforce compliance with the
policy: Union County public safety officers; Union County police officers; Union County Sheriff’s officers; individuals providing security
services under contract to the County; Union County corrections officers; and any police officer authorized by the State of New Jersey.
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