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What About The Children?
By SAL CARUANA

In our education system we encourage
our children to compete in the classroom,
on varsity athletic teams and clubs, in
most other extracurricular activities and
in a rigorous national contest for precious
seats in America’s best colleges. How
rigorous? Just ask any Westfield High
School senior this week (Decision Day is
May 1) and find out for yourself.

As one of many roads to personal
growth we ask our students to come to
school and compete every day, as their
parents do daily in the work force. Yet we
do not ask our teachers to do the same.
Does this double standard sound right?
More specifically, is job tenure no longer
in the best interests of public education?
Apparently, President Barack Obama has
his doubts as do many education reform-
ers who are desperately seeking better
tools to improve teacher performance and
student outcomes in our neediest schools.

If popular culture is a reflection of a
society’s values, what do three of the
highest rated TV shows (Super Bowl,
American Idol and Dancing With The
Stars) tell us about the American people?
They tell us that we totally embrace the
concept of competition, which in a demo-
cratic and capitalist system is a powerful
force for individual, collective and na-
tional achievement.

In the private sector the average New
Jersey worker understands the importance
of competition. He or she competes not
only to get employment, and but to keep
it. Competitors for your job can be found
across the street, across the country and
across the Pacific. The American worker
understands the importance of trying to
bring his best efforts to the job each day,
where in the private sector you are regu-
larly held accountable to management’s
expectations for quantitative and qualita-
tive performance, which is often mea-
sured against your peers. Personal pride,
professional commitment and job satis-
faction are values most Americans also
bring to work daily. And a special incen-
tive, too, into those many work places
where there is an opportunity to earn an
annual bonus, or merit pay, tied to mea-
sures of individual or collective achieve-
ment.

America is all about the competition
process and has laws to protect citizens
and businesses from anti-competitive
practices, in areas such as anti-trust and
employment discrimination to name just
two. Over time significant concerns have
grown about anti-competitive labor prac-
tices in the public sector that unions fight
to protect, such as tenure for 2.3 million
America teachers and standardized pay
which effectively mandates the same dis-
trict wage be paid to the best and worst
teacher (and everyone in between) hired
in the same year or with comparable ex-
perience.

Tenure is not a guarantee, but it is a
promise of job security after only three

years of employment backed by a slow,
expensive and intricate removal process
that makes job loss both costly and very
difficult for the employer. How difficult?
New York City currently employs almost
77,000 public school teachers. In the last
two years it has been able to successfully
terminate only three for incompetence
(source: New York Times, April 16). Think
about that for a minute and it’s implica-
tions.

Of course the overwhelming number
of our public school teachers are dedi-
cated professionals who approach their
jobs with great passion, energy, enthusi-
asm and success. As such, I’ll bet my high
school ring that in their private moments
many, if not most of them, have grave
concerns about a system that protects the
apathetic, ineffective and incompetents
in their profession and their own work
place. It must be very frustrating for our
successful teachers, for they have the best
seat in the house to see poor teaching
where it does exist and, as caring profes-
sionals, feel the pain of a lost opportunity
for the children.

During the school budget crisis cries of
“what about the children?” could be heard
from teacher union leaders across the
state, in addition to one incredibly shame-
ful prayer for Governor Christie’s health.
I say “what about tenure?” What about
the union’s resistance to test-based ac-
countability, which would discourage
teacher complacency? What about the
union’s fierce opposition to merit pay
which would bring unwanted attention to
individual cases of teacher mediocrity,
while providing a powerful new profes-
sional incentive for everyone else? And
what about an employment system (and
union) that makes it next to impossible to
remove an employee who is depriving
our kids in the classroom? In my mind
these factors are far more detrimental to
the health of public education than a 5
percent budget cut in 2010.

At the turn of the century (1910 in New
Jersey) tenure and the civil service laws
were important reforms to fight indis-
criminate, unjust and politically moti-
vated firings that occurred with the change
of each administration, and in the case of
women teachers who became married or
pregnant. One hundred years later we
now have an ample body of anti-discrimi-
nation and labor laws to protect the rights
of the American worker from wrongful
firings. Surely they are now sufficient
enough to protect our teachers too. Is
tenure really necessary any longer? What
about the children?

Next Week: The Obama Surprise: was
radical education reform a hidden agenda
and will it become his legacy?
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Celebrating 20 Years of Dentistry in Westfield
                     Thomas C. Streko D.M.D.

For over 20 years Dr. Streko has been creating beautiful smiles
at our Westfield location. We would like to extend a heartfelt
thank you to our loyal patients and a welcome to new 
patients by offering:

� 50% off In office whitening
� $500 off Invisalign treatment
� $67 New Patient Exam 

(includes exam, x-rays, & photos a $270 value)

• For the first 20 to make an appointment your name
will be entered in a drawing to win a FREE I-Pod!!

Call us today at (908)654-0095
Dr. Thomas C. Streko  169 Mountain Ave.  Westfield, NJ 07090

www.drstreko.com

Building Yesteryear Today

908-232-6380    www.simpsonsbuilders.com

Interior Renovations

KITCHENS • BATHROOMS • BASEMENTS • MILLWORKING

REPLACEMENT WINDOWS • RE-FIT EXISTING ROOMS

Tom Fortunato for The Westfield Leader and The Times
LADIES AT THE BALL...Organizers have a good time as The ARC of Union
County held their annual ball on Saturday at L’Affaire in Mountainside. Pic-
tured, from left to right, are: Diann Gropp-Roth, Debbie Drehler, Natalie
Krauser-McCarthy, and Justine DeMeola.

County Watchdog Org. Defends
Budget Forum Held in Cranford

The UCWA is a nonpartisan nonprofit
501(c)3 organization working on behalf
of the residents and taxpayers of Union
County monitoring the activity of county
government and advocating change to
eliminate waste, corruption and incom-
petence.

We act as a vehicle for the public to
make their voices heard in the political
forum, and to participate in the legislative
process, holding elected officials account-
able. We strive to make county govern-
ment more transparent by gaining access
to public records and being a public re-
source for information.

Under the UCWA’s umbrella, several
citizens took it upon themselves to study
the 2010 Union County budget and pre-
pare a report. On March 31, a town hall
forum on the budget was held at the
Cranford Municipal Building council
chambers. For this, Cranford municipal
staff were harassed by the county’s spokes-
person.

The Westfield Leader and The Scotch
Plains-Fanwood Times moderated the
panel discussion — for this their editor
Paul Peyton was attacked in a letter writ-
ten by the county’s spokesperson.

The county refused our invitation to
participate.

In the same letter, the county stated that
the UCWA personally gains from our
work. We are all volunteers making per-
sonal sacrifices of our time and resources
to carry out our mission to shine a light on
Union County government. Outside of
gratification for a job well done, we gain
nothing materially.

The county has stated that the UCWA
makes personal attacks on family. The
only time family is mentioned is when we
point out facts on nepotism. If these are
perceived as personal attacks, then the
county agrees with us; nepotism is wrong.

The county has stated we give mislead-
ing information. Outside of complying
with the Open Public Records Act, the
county never cooperates in our attempts
to gain insight into county government.
We make good faith efforts to be accu-
rate. If our information is wrong, the
county should correct us. After all, they
pay $400,751 in public information sala-
ries.

In closing, I’d like to take this opportu-

nity to thank Paul Peyton and The
Westfield Leader for moderating our
citizen’s panel discussion on the budget.
They are the only newspaper to consis-
tently attend freeholder meetings and of-
fer in-depth and unbiased reports.

Approximately 100 citizens attended
the event, and the panel was interrupted
by applause several times — and con-
cluded to a standing ovation. I attend
almost every freeholder meeting. I have
never witnessed a crowd applaud the
county’s work, or give them a standing
ovation.

Shame on Union County for trying to
malign citizens for questioning their gov-
ernment. The New Jersey ACLU threat-
ened them with a lawsuit this past sum-
mer for stifling free speech. They haven’t
learned their lesson. It’s not only a citizen’s
right to question their government; it is
our responsibility to do so, especially in
the face of oppression.

Tina Renna, President
Union County Watchdog Association
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Tea Party – Happy to Be Part of
The Spirit For Change

I attended a “tea party” rally on Tax
Day last week in Morristown. The speak-
ers at the rally and the people there (based
on the signs they carried) all seemed to be
concerned about the welfare of the middle
class, the working people of America. I
was happy to be part of that kind of spirit.

The “tea party” people were rallying
about ideas, which would empower the
middle class and raise hopes that things
will start to get better for everyone. They
want the federal government to cut its
spending and to start to pay off its debt
now so our children don’t end up with a
lower standard of living than we have
because of higher taxes and exorbitant
payments on government debt.

They were also very concerned that the
career politicians in office at the federal
level are completely out of touch with
working Americans and, for the most
part, care only about illegally expanding
government’s reach into the lives of the
middle class – to levels far beyond what
the people at the rally felt is appropriate.

There was a lot of talk at the rally about
the November elections this year. Cries
of “Let’s vote them all out!” and the like
could be heard. But we need to remember
that in November we will likely have a
choice only between the two people nomi-
nated by each political party. If the two
people running in November don’t present
much of a change from the career politi-
cians who are in office now (or actually
are the politicians in office now), we
won’t have much hope for the change that

we want and need.
People who want change need to vote

in the June 8 primary election and not
wait until November. By then it will be
too late.

Have you noticed any publicity about
the June 8th Primary Election? The bosses
who run the political parties don’t want us
to know about the Primary Election; they’d
prefer that we not vote in the Primary.
That way their hand-picked people can
run in November for Congress as well as
local (county and town) offices. Unfortu-
nately, any politician running in Novem-
ber who is hand-picked by party bosses,
no matter whether a Democrat or a Re-
publican, will not be for the kind of change
that working-class Americans say they
want – less spending, less government
debt and less federal government intru-
sion in our lives.

If you want to change what’s going on
with government, please go and vote in
the June 8 Primary Election and don’t
vote for the person chosen for you by the
party bosses. That’s the only way we’ll
get the change we need.

Richard Fortunato
Scotch Plains

American Legion Post
Seeks New Members
SCOTCH PLAINS — American Le-

gion Post 209 has launched its 2010 mem-
bership drive. The American Legion is
the largest organization of American mili-
tary veterans. It is founded on four pillars:
Veterans Affairs and Rehabilitation; Na-
tional Security; Americanism; Children
and Youth. For additional information,
see www.legion.org.

With a post home at 237 Park Avenue
in Scotch Plains, American Legion 209
consists of 240 men and women. The post
is an integral member of communities,
involved in the following activities: ad-
vocacy of veterans’ rights and benefits;
assistance to disabled and needy veterans
and their families; visits to veterans’ hos-
pitals; promotion of veterans’ memorials
and observances; support of deployed
military service members; contribution
to local charities; patriotic and historical
projects in schools; sponsorship of schol-
arship programs for high school students.

Anyone who is interested in joining
should contact Kevin Burns, membership
chairman, at (908) 322-9845.


