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‘We Can’t Do Anything About It’
Attitude Is not the American Way

Answers to last week’s arcane words.
1. Reliction – Land left uncovered by

the recession of the sea
2. Rectirostral – Having a straight bill

or beak
3. Deave – To confuse or stun with

noise
4. Boreen – A lane leading from the

main road

CHURRUS
1. A gum resin which oozes from the

Indian hemp
2. An outside staircase
3. Minced chicken or veal, mixed with

eggs and bread crumbs
4. Crude borax

CHUKKER
1. Second-class; something of lesser

value
2. One of the periods into which a polo

game is divided
3. A gopher
4. A concealed dungeon with a trap

door at the top
LANATE

1. Discolored or blackened
2. Excessively sweaty
3. Having a notched, indented or scal-

loped edge as certain leaves.
4. Covered with a hairy substance or

wool
DICHOSTASIS

1. Spontaneous subdivision
2. In biology, the cessation of natural

selection in generation
3. State of exaustion; worn out
4. Motionless; inert

Below are four arcane words, each
with four definitions – only one is correct.
The others are made up. Are you sharp
enough to discern this deception of dic-
tion?

If you can guess one correctly – good
guess. If you get two – well-read indi-
vidual. If you get three – word expert. If
you get all four – You must have a lot of
free time!

All words and correct definitions
come from the board game Diction
Deception.

Resident Grateful to
Rescue Squad, Police
I cannot thank enough the Fanwood

Rescue Squad and the Fanwood Police
Dept. for their prompt response on Satur-
day, June 6, to the 911 call I made when
the site of a procedure my husband had
the day before started to hemorrhage.

I regret that the names of the policeman
and rescue workers escape me, because
of my focus on my husband’s condition.

Thank you for the service you provide
to the community, and thank you for
being there for us when we needed you.

It was gratifying to see so much dedi-
cation and skill at work. Bless each one of
you.

Mary McKeown-Parran
Fanwood

Editor’s note: Fanwood Rescue Squad
members on that call were 2nd Lt. Tom
FitzGibbon, Bob Hoyer and Bob Kruthers.
The Fanwood Police Officer who re-
sponded was Cpl. Marc Gottlick.

Scotch Plains Township

Councilwoman Nancy Malool

On June 24, the Scotch Plains Town-
ship Council will be voting on an ordi-
nance to create a Special Improvement
District (SID). In the past, there has
been a great deal of misinformation
circulated about a SID – some of it
produced by people who genuinely do
not understand the details and some of
it produced by people who have inten-
tionally tried to sabotage the project. I
would like to provide interested resi-
dents with the facts.

What is a SID? It is a partnership be-
tween the local government and the busi-
ness community for the purpose of revi-
talizing the district. The township council
empowers the business community to
make improvements to the district.

How is it funded? A special assessment
is levied on the properties located in the
district.

How much will this cost me? The first
year, all property owners in the district
will pay a flat fee of $400.

Does the town, the school district or the
county take any of the money? No, the
money is reinvested in the downtown.

How much will this cost me after the
first year? After the first year the board of
directors will determine the fee with ap-
proval by the town council.

I’m a business owner, not a property
owner. Will I still have to pay? The as-
sessment is levied on the property owner,
but he/she may pass the fee on to their
tenant. Review your individual lease to

determine how such fees are handled.
Who is on the board of directors? The

board is comprised of 13 people from the
following areas: three business or prop-
erty owners from Park Avenue; two busi-
ness or property owners from Front Street;
two business or property owners from
Route 22; two business or property own-
ers from East Second Street; one business
or property owner from Westfield Av-
enue; one resident who does not own
property or operate a business in the dis-
trict; one representative from the Scotch
Plains Business and Professional Asso-
ciation; one member of the township coun-
cil. These members will be initially be
appointed by the township council on
June 24.

What will the SID do for me? The SID
is designed to increase customer base;
expand business opportunities; improve
advertising and promotions; provide bet-
ter appeal to investors; access grants and
fundraising; recruit new businesses; en-
hance landscaping and streetscaping.

Have other SIDs been successful? More
than 60 SIDs that have been created in
New Jersey over the last twenty years,
including those in Westfield, Cranford
and Summit, continue to thrive and pro-
vide benefits to property and business
owners.

If there are still unanswered questions,
I encourage people to contact me at
nmalool@scotchplainsnj.com or to attend
the public hearing on June 24.

Special Improvement District
Questions and Answers

Is Education Pressured by an
Unrelenting Drive for ‘Perception?’

The staff of The Westfield Leader and The Scotch
Plains-Fanwood Times congratulates all graduating se-
niors from the Class of 2008. We know how rigorous high
school can be and applaud your achievement.

The task of graduation is impossible without the sup-
port of wonderful teachers, staff, parents and many in the
communities – so kudos to everyone.

Westfield and Scotch Plains curricula are challenging,
and students are well prepared for the college environ-
ment. The pressure to achieve in school, however, is
demanding, and we wonder if that pressure has led to a
system that puts too much stock in GPA and rankings –
thus diluting the meaning of education?

Has the quest for perceived perfection become more
important than the quest for knowledge?

In the sports world, performance-enhancing drugs have
tainted time-honored records. The New Jersey political

Do You Really Deserve Your ‘A’?

scene has become rife with shady figures making backroom
deals to pad their pockets. Elections are now decided by
how much money a candidate can spend, making skeptics
of the public.

It is becoming harder to discern whether accolades are
deserved or whether they were garnered via unscrupulous
means. These are some of the matters that members of the
Class of 2008 must ponder as they enter the next stage of
development.

For instance, according to our calculations, 456 Westfield
High School students will graduate this month. In the last
honor roll, 204 students were on the honor roll. That’s 45
percent of the graduating class.

The Scotch Plains-Fanwood High School’s Fanscotian’s
recent editorial (shortened for space constraints), below,
shows that the problem is not only Westfield-centric. It is
global, and it is spreading.

Grade inflation is the proverbial 800-pound gorilla in
the corner of every classroom of Scotch Plains-Fanwood
High School (SPFHS).

As defined by ACT, Inc., the organization that admin-
isters the ACT college entrance examination, grade infla-
tion is the increase in students’ grades without an accom-
panying increase in their academic achievement.

It is a known fact that grade inflation is happening on a
national level in both high school and college, and it
shows no signs of slowing down.

At SPFHS, grade inflation is the product of its own
environment, a suburban melting pot of high-pressure
parents, administrators and supervisors, college-bound
students and untenured teachers.

It comes in many different forms, most commonly extra
credit opportunities and declining grading standards. It
might also contribute to the troubling statistic uncovered
by Assistant Principal Ed Braun: 55 percent of all report
card grades from the 2006-2007 school year were A’s.

Maureen Basta, former SPFHS English teacher and
current guidance counselor, summed it up well: “A’s used
to be memorable, but now they just seem to be common-
place.” In the modern era of education, a grade can be a
self-esteem booster, a reward for class participation and
work effort or a message communicating improvement,
rather than a reflection of learning.

Why is there grade inflation? It clearly has something
to do with teachers. Eighty-two percent of SPFHS teach-
ers who completed a recent poll reported that they inflate
grades. When asked if they had observed instances of
other teachers inflating grades, one teacher remarked that
“teachers talk about it openly,” while others described
grade inflation as “rampant.”

Many experts reason that untenured, inexperienced
teachers fan the flames of grade inflation by relying on
easy grading policies so that they do not upset any parents
or students along the road to securing tenure. In our poll,
a teacher admitted, “As a non-tenured teacher, I inflated
grades in order to avoid conflict with a parent. I consid-
ered that a smart survival tactic.”

According to a 2003 study by the University of Califor-
nia at Los Angeles, 70 percent of students at private
universities and 53 percent of students at public universi-
ties graduated from high school with an A average.

But this artificial inflation of students’ grades inevita-
bly backfires. Incoming students arrive at college lacking
the proper knowledge and skills that their misleading high
school grades suggested they had already mastered.

Students themselves also contribute to the problem.
Many of them take bad grades personally and get visibly
upset rather than reevaluating their work and coming to
the realization that the grade, surprisingly enough, re-
flects the content of their work.

“I try to give a B, and all of a sudden people are crying,
literally crying,” one teacher remarked. Students in the
Scotch Plains-Fanwood district have been spoon-fed in-
flated grades since they set foot in an elementary school,
which probably explains the 242 students who recently
achieved high-honor-roll status (roughly one in seven
students).

To finally make sense of grade inflation and curtail its
prevalence, the school needs to agree on what a grade
really is. The school community needs to agree that a
grade is still, by definition, a measure of the student’s
mastery of content in the classroom.

In a situation like this, in which teachers are con-
sciously inflating grades and submitting to the will of the
community’s parents and students, some professional
autonomy could help.

Final thought for the Class of 2008: If America is
lagging behind other industrialized nations in the educa-
tion of its children, would it not benefit today’s students to
be offered some “tough love”? If everyone is treated as a
genius, how is improvement measured? Regardless of
where you stand on this issue, please accept our sincere
congratulations on a job well done and be safe while you
celebrate.

Success can’t be regarded as an entitlement. “The
harder you work, the luckier you get.” – Thomas Jefferson,
et al.

I am the Rambling Drive resident re-
ferred to in your recent article regarding
the Scotch Plains Council’s budget ap-
proval. I believe Mayor Martin Marks
allowed me significantly more time to
make my remarks (and our subsequent
interchange) than was utilized by the other
two speakers.

Consequently, I was disappointed to
read that discussion was reduced to my
questioning “…the council about exces-
sive spending…”. Spending alone was
not the crux of my remarks. My main
issue is the ever-increasing property taxes
and the “We can’t do anything about it”
attitude noted in the mayor’s letter to the
residents of Scotch Plains — as well as the
remarks made by the Chairman of the
Union County Board of Freeholders [An-
gel Estrada] as reported by your newspa-
per in March of this year, that it is impos-
sible not to raise taxes.

Given the increases about to be im-
posed by the town and the county, my
taxes will have increased by 106 percent
and 77 percent respectively over the last
16 years. As I stated during my remarks,
I find that position to be unacceptable and
want to know what the council proposes
to do about it.

I also pointed out that my concern over
future increases is heightened by the fact
that the revenues needed to balance the

budget contained an increase of about
$425,000 to Anticipated Surpluses and
the utilization of $500,000 of reserves.
Councilwoman Paulette Coronato’s com-
ments about the increased sewage fees
the town will incur next year exacerbated
that concern.

As I noted, New Jersey didn’t get to
have the highest property taxes in the
country overnight and, I recognize that it
can’t get out of this mess overnight either.
Keeping a tight grip on expenses is, in my
opinion, the day-to-day responsibility of
the town’s departmental managers. Since
I am not intimately knowledgeable of the
details of their initial appropriations re-
quests, I am not qualified to challenge
them. In my view, that is the job of the
town’s manager and the council. I note
that the appropriations request that was
submitted to the council in February was
reduced by slightly less than one percent.
Nibbling at the edges of the departmental
appropriation requests will not fix the
problem.

I look to the council to come up with
more strategic plans to address this issue.
Throwing in the proverbial sponge and
passing the buck is not leadership! Fur-
thermore, it is not the American way!

John Cirrito
Scotch Plains

Thank You: Police, Fire
And Rescue Squad

We would like to thank the fire depart-
ments from Fanwood, Scotch Plains,
Plainfield, Cranford and Union County
who responded so quickly to the fire at
our home in the early morning hours of
Monday, May 26. We would also like to
extend our thanks and gratitude to the
Fanwood police and rescue squad mem-
bers who responded to lend their help.

We wish to commend the alertness of
Scotch Plains Police Officer Matthew
Mahoney, who was the one who observed
fire and smoke issuing from the rear of the
house. He awakened us, made sure we
were out safely, and immediately con-
tacted the fire department, preventing
greater damage to our home. We shall
forever be grateful to him.

To say we are thankful is an understate-
ment of our recognition of what Officer
Mahoney, all the emergency service per-
sonnel, and our neighbors and friends did
for us. They will always be in our thoughts.

Alicia and John Paardecamp
Fanwood

Layoff Notices Shows Fiscal Prudence
Of Fanwood Mayor, Borough Council

Fanwood Notice of Layoff
Editor’s Note: This letter was sent last

week to all employees of the Borough of
Fanwood.

Dear [Borough employee],
This letter will serve as official notice

that the Borough of Fanwood will engage
in a reduction of force in your  Depart-
ment commencing on or after August 1,
2008. However, at the present time, it is
not possible to determine the exact affect
that this layoff action will have on each
employee.

The layoff and job elimination is ex-
pected to be permanent.

The reason for this layoff stems from
economic and budgetary reasons.

Both the affected employees and the
supervisors will be notified of these de-
terminations prior to the effective date.

If you have any questions, please con-
tact Eleanor McGovern, Business Ad-

ministrator, 75 North Martine Avenue,
Fanwood, New Jersey 07023, (908)-322-
8236. Information concerning the State
Dislocated Worker Unit can be obtained
by contacting the New Jersey Depart-
ment of Labor “Rapid Response Team” at
the following address:

New Jersey Department of Labor Re-
sponse Team

Labor Building, Room 1013
Trenton, New Jersey 08625
Tel. (609)-292-2074 or (800)-342-3919
You will be receiving additional infor-

mation from the Borough’s Clerk office
within the next several weeks about your
benefits entitlement.

Very truly yours,

Eleanor McGovern
Borough Administrator/Clerk

cc: Allan Roth, Esq.

Councilman Glover’s Budget Ideas
Mislead Scotch Plains Public

The June 10 Scotch Plains Town Coun-
cil meeting was truly an eye-opener to
me. The public hearing and vote on the
budget were held, among other business.
I am amazed to discover that Councilman
Glover will blatantly mislead the public
in order to gain votes for his mayoral
campaign.

As someone who attended the work
sessions of the council leading up to last
night’s meeting, I can attest to the fact that
hours were spent attempting to find solu-
tions to lower the taxes, within the man-
dates set forth by the State of New Jersey.
Deputy Mayor Nancy Malool, who does
have a masters degree in municipal man-
agement, proposed the majority of the
actual cuts in the budget. In the following
session, Councilman Glover set forth his
suggestions, mainly recycled from those
made by Deputy Mayor Malool.

Other ideas of his could not work be-
cause they were outside the directives
mandated by State regulations. (For ex-
ample, certain township employees must
be given a certain raise to keep their
salaries commensurate with the cost of
living.) This is a far cry from the tale
Glover told at the budget hearing of being
the lone ranger out there trying to cut
taxes, while the rest of the council was
callously raising taxes. He claimed to
have seen financials and alluded to a tax
freeze in two letters to the editor and then
failed to deliver on plan because his ideas
were simply unfeasible.

His thinking is similar to that we have
seen in the real estate market. Overly
optimist buyers borrow today in the hopes

of having a huge home now, only to be
foreclosed by the bank when the economy
enters a decline. This is not the kind of
mayor we want to see in office: one who
cuts taxes for a few years only to ruin the
financial standing of the town.

Surely, the voting public is smart
enough to see through this hollow prom-
ise. The people of Scotch Plains need to
look to leaders who are interested in the
public good and who see their roles as that
of public service, not self-service.

Mary DePaola
Scotch Plains

As Fanwood Borough Council Presi-
dent and candidate for re-election to the
Borough Council, I believe the recent
delivery of layoff notices to all borough
employees demonstrates the fiscal pru-
dence and social responsibility of the
mayor and council. Fiscal prudence is the
guiding principle of all economic deci-
sions made by the governing body.

The decision to send layoff notices to
all employees was based on months of
reviews by the borough department heads
and the mayor and council. The increas-
ing cost of salaries, health insurance, pen-
sions, uniforms and other contracted items
is the greatest expense to the borough.
Faced with a real budget deficit due to a
reduction in revenues and a decrease in
state aid to municipalities under 10,000
residents, which could not be forecasted
early in the year, a review of all expenses
was required.

A significant deficit was identified
which required the council to approve the
possibility of layoffs and to send the no-
tices to each employee. State budget de-
tails will not be available to the mayor and
council until approximately July 1. With
tough decisions ahead, including pos-
sible layoffs, the socially responsible ac-
tion was to notify all employees as soon
as it became evident that there will not be
funds available for the continued em-
ployment of all current borough employ-
ees.

The Borough of Fanwood is not acting
in isolation; the League of Municipalities
is projecting layoffs throughout the state.
Fanwood Mayor Colleen Mahr and the
borough council made the decision to
notify employees as soon as it became
evident that a reduction in personnel was
necessary. This was done in the best inter-
ests of the borough. One thing is certain:
the Borough of Fanwood is not laying off
everyone. We will continue to explore
every avenue available to the borough
during this time of decreasing revenues
and mandated reductions in state fund-
ing.

Fiscal prudence to the residents and

social responsibility to the employees will
continue to be the guiding principles for
economic decisions made by the govern-
ing body of Fanwood.

Joan Wheeler
FW Council President

See more letters on page 5

Deadlines
General News - Friday 4pm

Weekend Sports - Monday 12pm
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Ad Submittal - Monday 12pm
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E-Mail - editor@goleader.com
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For more information, see
www.goleader.com/help

Thought for the Week
A safety notice written on the exit door

in the control room of a nuclear power
plant:

“Will the last one out of the room
please turn out the lights.”

Status: Review of School District Superintendent Contracts
Today, Tuesday, June 17, The Leader/

Times was given 21 of the 23 county
school superintendent contracts re-
quested from the county superinten-
dents’ office. The contracts from Eliza-
beth and Plainfield, Abbott school dis-
tricts, were not provided; and we reaf-
firmed our OPRA request for these
contracts.

Two weeks ago, New Jersey Educa-
tion Commissioner Lucille Davy or-
dered all school districts to submit cop-
ies of superintendent contracts to county

super-superintendents for review of po-
tential abuse. The commissioner urged
the public to review the contracts. In
response, this newspaper submitted an
Open Public Records Act (OPRA) re-
quest on June 2 to Union County Su-
perintendent of Schools Carmen
Centuolo for e-mail copies of all the
county school district administrative
contracts.

The Westfield School district on its
own initiative provided The Westfield
Leader with a copy of their contract

with the superintendent along with the
BOE agreement with the Westfield As-
sociation of Administrators and Super-
visors.

We have posted all information re-
ceived for the public to view at
goleader.com/features. It will take us a
few days to post the information just
received. We will post the Elizabeth
and Plainfield school contracts as soon
as we  receive these documents. We
solicit public analysis and comment to
assist us in our review and reporting.


