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CYAN YELLOW MAGENTA BLACK

WESTFIELD BOARD CANDIDATE…Gerry Fahrenthold, Westfield Board of
Education candidate, center, speaks with Westfield High School teachers, Daniel
Weitz, left, and David Della Fera, right, during the Westfield High School PTO
meeting on March 4.

Candidate Release: WF-BOE

Beth Cassie Asks: Are We
Getting Our Money’s Worth?

Candidate Release: WF-BOE

Cooperation between BOE-WF
Will Benefit Facility Users

Candidate Release: SP-F-BOE

Thomas Russo Supports
Proposed School Budget

WESTFIELD — “Since moving to
Westfield in 1997, we have seen a
steady rise in our property taxes and
have passed two bond referendums
supporting the schools.  It’s fair to
ask whether we are getting our
money’s worth,” stated Beth Cassie.

Teacher salaries and benefits rep-
resent the largest single component
of the budget.  “Attractive salary and
benefits packages allow us to recruit
and retain better teachers,” said Ms.
Cassie.  “On the Curriculum Commit-
tee, I listen to numerous teachers
present new and revised curriculum.
We are fortunate to have such dedi-
cated, impassioned educators.”

Westfield delivers an education-
ally rich program — including a
highly unusual nine-period high
school day — at below average ad-
ministrative and per pupil costs.

Using test scores as one way to
measure success, Westfield students
far surpass state and national aver-
ages.  “85 percent of our high school
students who take AP exams achieve
scores necessary for college credit,”
reported Ms. Cassie.

Outstanding student achievement

is also demonstrated in non-academic
accomplishments.

“Experience Westfield’s success by
a t t e n d i n g
sporting events
and arts pro-
ductions, view-
ing the artwork
d i s p l a y e d
t h r o u g h o u t
town, or read-
ing the Hi’s Eye.
These tangible
products are
impressive.”

H o w e v e r ,
Westfield is not complacent about its
success.  The district needs to spend
money to ensure future success.  The
board recognizes areas needing at-
tention and improvement.  “For one,
we need to look at the college place-
ment aspect of our Guidance Depart-
ment.  Input from the community will
be instrumental in our decision mak-
ing,” she said.

“Are we getting our money’s worth?”
asked Ms. Cassie,  “I think we are, but
I know the board must remain vigilant
to continue achieving this goal.”

 WESTFIELD — Kimberly
Rhodes, incumbent candidate for a
three-year term on the Westfield
Board of Education (BOE)
met earlier this week with
members of Westfield Rec-
reation and BOE Adminis-
tration.  Ms. Rhodes who
is the chairman of the BOE
Facilities Committee and
BOE liaison to the Recre-
ation Commission re-
quested the joint meeting
to discuss field applica-
tions and set conditions
for opening the fields.

Currently, user-groups must apply
separately to both the Recreation De-
partment and the BOE for use of their
respective fields.  Since the public for
the most part does not distinguish
between taxpayer owned properties,
this double application process is
cumbersome at best, and often results
in excessive requests.

“Excessive requests occur when
user-groups request fields from both
the Recreation Department and the

SCOTCH PLAINS — I support the
proposed school budget.  I recognize
that it means more taxes and for some
that is hard to accept.  However, school

officials have
cut what can be
cut without
drastically af-
fecting existing
programs.  In my
view, further re-
ductions would
be detrimental
to the quality of
education in
our district.

 Recently, a gentleman e-mailed
the board expressing concern about
tax increases.  He claimed to be “a
strong proponent of education”.  He
criticized the state for failing to re-
form “how property taxes are as-
sessed” and for improperly funneling
money to A thru D districts without
measurable improvement.  He further
indicated that the salary increases
given to teachers are too high.  I was
with him up to that point.

 His solution to these complex prob-
lems?

Organize a coalition to defeat the
local school budget.  In his words, “
If we have to...start cutting 50 to 75
non-tenured teachers then so be it”.
This leap of logic makes no sense.

 Parents want smaller class sizes.
Cutting 50 to 75 teachers would push
our class sizes district-wide into the
30+ range.  I cannot think of a faster
way to destroy the quality and repu-
tation of our school district.  In the
past five years, our property values
have risen 50 to 60 percent.  To main-
tain those values, we must keep our
district desirable to potential buyers.
That means compromising between
spending and class size, not slashing
teaching staff by 18 percent or more.

While I urge the public to support
the budget, I recognize that many
will not.  I simply ask that you think
long and hard before giving impetus
to a coalition, which would demand
the firing of dozens of teachers.  That
would be a far greater tragedy than
the defeat of the budget.

Beth Cassie

Kimberly Rhodes

Thomas Russo

BOE,” explained Ms. Rhodes.
“While some groups need more field
time than either of us can provide,

others apply twice as a
way of increasing their
chances of getting some-
thing.”

Ms. Rhodes hopes that
more user requests can be
granted if the departments
work together.

“By jointly reviewing
applications,” she said, “we
were able to cancel redun-
dancies and accommodate
most requests for athletic

use of our fields even though some are
closed for renovation.”

“We also agreed to send a letter to
all user-groups outlining our plans
for opening the fields.  This letter will
be signed by both the Recreation
Director and the BOE Business Ad-
ministrator,” she added.

Ms. Rhodes hopes that the two
groups can agree on a common appli-
cation and select a single individual
as townwide field scheduler.

Candidate Release: WF-BOE

Mr. Regenstreich Answers
 Questions About the Budget
WESTFIELD — It is less than a

month until the Westfield School
Board Elections.  It is critical that you
vote for the candidates you believe
will impact positively on
the education your child
will receive.  I believe I have
the skills necessary to have
that impact.

The Westfield 2002-
2003 school budget is a stag-
gering 61.7 million dollars.
The cost per pupil (accord-
ing to a State formula) is
$9,888 dollars for each of
the 5,656 students in grades
PreK-12.  According to projected in-
creases in enrollment, it is expected
that by 2010, the total enrollment will
be increased by 568 students, or 10
percent.  Accounting for inflation, it
could be expected that the increased
enrollment could mean a 15 to 20
percent increase in property taxes over
the next six years. The recent 2003-

2004 budget translates into an aver-
age $342 increase in taxes.

There are questions that arise.  Is the
increase in spending translating into

an increase in productivity?
Are the parents getting what
they pay for?  I do not sug-
gest the answers are easy.  It
is equally, if not more, im-
portant to recognize the ques-
tions.  I have spent my life
analyzing problems and
finding solutions.  I have
supervised a budget in ex-
cess of several million dol-
lars, while ensuring that the

quality of service was consistently high.
I have had experience in teaching and
am familiar with the impact of the bud-
get on the teaching professional.

Perhaps, most importantly, I recog-
nize the concerns of the parents that
work hard to earn the dollar that pays
for it all, and who deserve the best
possible result for their child.

Bruce Regenstreich

Candidate Release: WF-BOE

Anne Riegel Addresses
 Student Needs In Westfield

Candidate Release: WF-BOE

Mr. Johnson Examines
Class Scheduling Options

Candidate Release: SP-F-BOE

Betty Woerner Asks: How
Good is Our School System?
SCOTCH PLAINS — How good is

our school system?  As a parent, I had
a general impression of “good”.  As
a candidate for the Board of Educa-
tion I wanted to find out
more: how good and at
what price.

Two common measures
are class size and teacher
qualifications.  In the el-
ementary schools and high
school average class sizes
of 19.7 and 21.8, respec-
tively, are consistent with
State averages. Our middle
school classes average
23.4, a bit above the state
average of 21 (for the eighth grade).
Over half of our teachers and admin-
istrators have advanced degrees, sig-
nificantly above the state.

Other measures focus on test re-
sults and ours are much better than
state averages. In particular, more of
our children achieve “advanced pro-
ficiency” scores, sometimes two to
three times the state average.  But for
me, the best measure of our elemen-
tary and middle schools is the success
of our high school.

 In September 2002, our high

school was compared with all of
New Jersey’s 307 high schools in
NJ Monthly magazine.  The news is
good.  Ours was ranked in the top 10

percent based on data
such as SAT scores, AP
tests, and proficiency
tests.  Our students per-
formed impressively, but
kudos also goes to their
teachers, administrators
and parents—”It takes a
village”.  Thanks should
also go to the residents
who paid the bill.  In 2002
the cost of educating a
student in our district was

$9,326, slightly less than the State
average of $9,412.

Across the state, spending has been
increasing dramatically; ours has
slowed.  What this says to me is that
though we spend slightly less for
education than the average N.J.
school district, we are educating our
students far better than the average.
I call that effective and efficient
education.

Next week, I want to address the
State’s level of contribution to our
efforts.

WESTFIELD — “Improving the
district’s capability to meet the needs of
students with different abilities remains
one of my long-term priorities,” ex-
plains Anne Riegel, current
Vice President of the board.
Mrs. Riegel is a strong pro-
ponent of the board’s three
year goal to make differen-
tiated instruction the teach-
ing standard, especially
given our heterogeneous
classes.

As a Curriculum Commit-
tee member since 1999,
she’s supported staff devel-
opment on differentiated techniques
such as frequent pre-assessment and
flexible groupings based on ability
and interest.  These efforts should result
in greater challenge for students and
less need for assistance outside their
regular classrooms. “This goal sets the
bar high for Westfield.  Its success re-
quires the continued attention by the
board, administrators and teachers.”

Her experience on the board and as
the Special Education liaison has
guided Mrs. Riegel about ways to bet-
ter support the needs of both special

and regular education stu-
dents.  For example, she be-
lieves the district should
evaluate how inclusion
classes are taught and pro-
vide additional training and
resources about special edu-
cation for general teachers.

Serving on the Steering
Committee that examined
gifted education, Mrs. Riegel
gained a deeper understand-

ing of the needs and traits of profoundly
gifted students.   She supports the pilot
program’s efforts to appropriately iden-
tify students who need intervention.

“All children have gifts…those spe-
cial needs and abilities that make them
unique.  Helping teachers, our most valu-
able resource, to offer instruction that
makes the most of these differences is a
goal worthy of a district like Westfield.”

WESTFIELD — We sometimes
forget that every policy item within a
school system was once a conscious
choice. Often inertia and
the passage of time make
such decisions seem inevi-
table; we think that be-
cause we have been doing
things a certain way that it
must be the best way. One
of the most important roles
for a school board is to ex-
amine these policies and
ask whether the existing
policies are indeed the best
ones. As an example, consider the
question of class scheduling and class
length.

In Westfield our middle school and
high school students’ days are bro-
ken into nine sections of about 40
minutes each. Is this the optimal way
to schedule a school day? Many
school districts around the country
have begun implementing an alter-
native to this harried and hurried

schedule. One alternative, which may
not be the most appropriate for
Westfield, is called block schedul-

ing. With this system,
schools offer longer and
fewer classes each day, by
either combining subjects
or by alternating the classes
that are taught on different
days of the week.

Schools adopting differ-
ent ways of scheduling
classes have found many
benefits that include: ad-
ditional instruction time,

in-depth, uninterrupted lessons, in-
creased teacher-student interaction,
improved attendance and decreased
discipline problems. Students, teach-
ers and parents respond favorably.

Our school system’s scheduling is
just one of the areas that Dr. Bruce
Johnson, candidate for Westfield
Board of Education, would evaluate
with the goal of enhancing the educa-
tion our children receive.

Anne Riegal

Bruce Johnson

Betty Woerner
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Wesley Allen Beds
on Display

518 North Avenue, Garwood
(908) 789-0140 or Toll-free  (877) MATT-FAC
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Owned & Operated by

the Shovlin Family

for Over 20 Years
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Term: 30 Months

There is a substantial penalty for early withdrawal.
This offer may be withdrawn without further notice.

A Perfect Little Present for the Future.
Open Your IRA Today!

www.townbank.com

520 South Avenue 
Westfield, NJ 07090

908-301-0800 
Fax: 908-301-0843

44 Elm Street
Westfield, NJ 07090

908-518-9333
Fax: 908-518-0803

Minimum to open only $1,000.

Traditional or Roth, your Town Bank IRA is the
smart, safe way to plan for tomorrow, today.
Don’t forget, the deadline to open your 2002
IRA is April 15, 2003.

(Great rate for CD savers, too!)

3.05%
APY
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OWEN BRAND

Your Home Town
MORTGAGE BANKER

Residential - Construction
Commercial - Bridge Loans

Local (908) 789-2730
            Toll Free (888) 489-9680
                         Pager (908) 535-8244
                                      obrand@ivymortgage.com

Licensed Mortgage Bankers - NJ Dept. of Banking
Equal Housing Lender


